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Study confirms value of bilingual education

Children in properly designed bi-
lingual education programs learn Eng-
lish rapidly and typically reach grade-

level performance in English and math.

after three to five years, according to a
study of more than 25 schools in seven
California school districts.

“Bilingual education, in fact, may
be the best English program we have,”
concluded the authors, Stephen Kra-
shen and Douglas Biber, in their study,
“On Course: Bilingual Education Suc-
cess in California.”

Krashen and Biber are professors of
linguistics at the University of South-
ern California. Their study, commis-
sioned by the California Association
for Bilingual Education, is particularly
timely as supporters of bilingual edu-
cation are fighting in the state Capitol
for passage of a new bilingual law.

The authors found no evidence to
support claims by critics that bilin-
gual education delays educational pro-
gress and participation in mainstream
school programs.

CABE President Aurora Quevedo
said, “This study represents the first
time this kind of data have been com-
piled. We now have documentation to

dispel myths that students in bilingual
education programs don'’t learn Eng-
lish or never do well enough in aca-
demic subjects to join the mainstream,”
she said.

The study involved more than 7,300
kindergarten through sixth and eighth
grade students in the following schools
and -districts: Baldwin Park Unified

limited “‘typically score at grade level
on tests of formal, academic English.
This means they score as well as the
average native English-speaking
child,” they said, adding that the stu-
dents also performed well when com-
pared to national and district norms.
The authors emphasized that these
achievements are the result of a “prop-

The authors found that children whose English profi-

ciency was once limited

typically score at grade level
on tests of formal, academic English. This

means they

score as well as the average native Engﬁsh-speakmg
child,” they said, and they also performed well when
compared to natlonal and d:strlct norms.

School District; Eastman Avenue
School in Los Angeles; San Jose Uni-
fied School District; Fremont Unified
School District; San Diego City
Schools; Rockwood Elementary School
in Calexico; and the Carpinteria pre-
school program. ’

The authors found that children
whose English proficiency was once

erly designed” bilingual education pro-
gram. In such a program, literacy is
developed in the primary language.
Beginning students receive solid sub-
ject matter instruction in their first
language. Along with this instruction,
subjects such as art, physical educa-
tion and music are taught in English.

In addition, students receive daily
lessons on how to speak English. As

they progress, subject matter is grad-
ually introduced in English. Math is
the first subject to be taught in Eng-
lish, with social studies coming later.

Krashen and Biber offered several
reasons that bilingual education should
be supported:

¢ Children can keep up in school
while acquiring English.

® Developing literacy in the first
language makes it easier for students
to read in English, and helps develop-
ment of the informational uses of liter-
acy. o
@ Learning subject matter through
the first language provides knowledge
that helps make the subject matter
study in English more comprehensible.

® High levels of bilingualism can
lead to practical, career-related advan-
tages and superior cognitive develop-
ment.

® Bilingual education can develop
a healthy sense of biculturism.

Copies of “On Course: Bilingual
Education Success in California™ are
available for $14.44 from the Califor-
nia Association for Bilingual Educa-
tion, 926 J St., Suite 810, Sacramento,
CA 95814.



PROJECT PUENTE OUTREACH
616 College Street : October, 1987
Healdsburg, CA 95448

PRESS RELEASE

Nine California school districts were recently recognized
for providing exemplary programs of Bilingual Education
based on a validation process conducted by Dr. Gil Lopez of
the Office of Bilingual Education, California State
Department of Education. Criteria for exemplary status
focused on documentation of effectiveness of instructional
strategies in promoting educational success of limited
English proficient (LEP) students. The validation process
included evaluation of data by an academic excellence panel,
site visitations, and nominee presentations before an
evaluation panel.

Exemplary Projects were presented a plaque by Dr. Ramiro
Reyes and Dr. Leo Lopez, and a certificate signed by Dr.
Bill Honig, State Superintendent of Schools at the October,
1987 meeting of the California Title VII managers. Projects
honored included:

o BALDWIN PARK USD o] IRVINE USD

o CALEXICO USD o] MONTEBELLO USD
o FREMONT USD o) OCEAN VIEW USD
o GLENDALE USD o PASEDENA USD

o HEALDSBURG USD

Having earned California State Department of Education
recognition for Program Excellence, three of the nine
California programs (Fremont, Healdsburg, and Irvine) have
gone on to receive additional recognition and honors from
the U.S. Department of Education, Office of Bilingual
Education and Minority Language Affairs to disseminate their
programs of ACADEMIC EXCELLENCE.

PROJECT PUENTE OUTREACH in Healdsburg, California is one of
these programs. It provides information and teacher training
on effective bilingual education strategies to school
districts seeking to improve and expand their services.

"We are really pleased because we are a very small rural
district, and it‘s a distinct honor," says Loretta Petersen
Strong, Director of Bilingual Education for Healdsburg



Schools. "During year one we will primarily serve school
districts in northern California. We will offer technical
assistance, training and staff development in the five
exemplary lnstructional components which comprise our
bilingual education model. Our mission, and goal is to
duplicate our own successful program at other sites.”

Healdsburg’s unique success can be attributed to two key
elements. First, comprehensive school-wide and district-wide
staff development provides teachers with training in
effective new bilingual education instructional strategies.
And second, new teaching strategies are then implemented by
means of "heterogeneous grouping" of students for
instruction within self-contained bilingual classrooms.

For teachers, specific training includes theoretical
background, teaching methodologies and peer coaching in the
areas of Second Language Acquisition, Primary Language
Development, Cooperative Learning, Discovery Science (based
on Finding Out/ Descubrimiento from Stanford University) and
Sheltered Language Instruction. It has been demonstrated
that through effective utilization of these strategies
student achievement can be significantly increased.
Healdsburg’s data on program effectiveness show that after
three vears in the program, most LEP students working in
their native language function at grade level academically,
while simultanecusly developing oral fluency in English.
Literacy skills are then "transferred" from the native
language to English, through formalized instruction. However
in Healdsburg, long term maintenance and development of dual
language proficiency is a parallel goal.

Teachers and administrators interested in finding out more
about PROJECT PUENTE OUTREACH are invited to visit
Healdsburg schools by appointment two days a week to see the
five exemplary instructional components in action. Model
Site visitations offer the chance to observe Healdsburg’s
bilingual education program and to see first hand the uniqgue
factors that make this an exemplary program.

PROJECT PUENTE OUTREACH staff, in addition to Mrs. Strong
include Gary Reeves, Supervisor of Training/Dissemination;
Ruta Krusa, Trainer of Trainers; and Mary Ellen Pena,
Project Secretary. The coffice is located at 616 College
Street, Healdsburg and the telehone number is (707>
431-3407.
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4 lawyers file for judgeShip

Four lawyers filed nomination papers by the
Wednesday deadline to run for the ]udgeshlp
being vacated by Robert Deabenderfer in the
Taft-Maricopa Justice Court. :

The four are Glenn James, whose law offlce
is'in Taft; Robert Birchfield, who has law offices
in Taft and Bakersfield; David Rawson, who has
-a law office in Bakersfield; and Rick Moench, a
deputy district attorney.

Deabenderfer is not seeking re-election.

In another judicial race, West Kern Municipal
Court Commissioner Charles B. Pfister is the
only candidate to file nomination papers for the
vacancy that will be created when Judge Jack
Lund retires at the end of this year.

¥
O

L

-

Odometer tampering denied

A Bakersfield man pleaded innocent Wednes-
day to six felony charges of theft by false
pretenses and two misdemeanor counts of
odometer tampering.

- A preliminary hearing was set May 6 in West.
Kern Municipal Court for Donald Eutah Wil-
liams, 34, whose bail was reduced from $50,000 to
$20,000. He is represented by Bakersfield attor-
ney Stanley Simrin. -

Department - of Motor Vehicles investigative
reports say that Williams bought high-mileage
cars and reset the odometers to get more money
on resales.

Victims who bought cars from Williams for
the past three years told investigator David
Rasmussen that they would not have paid as
much for the cars if they had known the true
mileage.

¥ Sociologist to ive address

el Betances, an educator and sociolog-
ist, will deliver the keynote address at the sixth [

gl cnierae ol 85 4
1 at Cal State ie
"Betances is a sociology professor at North-
eastern Illinois University in Chicago and is a
% member of the planning committee for the
& ‘National Council for Hispanic Culture. -
. Betances will focus on drug and dropouts in
multiracial and cultural settings.
For mere information, call Nancy Comstock L&
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Educator defends bilingual schooling

By GREG CAMPBELL

Californian staff writer

Past generations made it in America without bilin-
gual education but it is essential for today’s immigrants,
said Samuel Betances, a Northeastern Illinois University
professor.

Betances, who spoke Monday at a teachers aide
conference at Cal State Bakersfield with- an almost
evangelical zeal, is a member of the National Council for
Hispanic Culture and a sociology professor.

Bilingual courses are needed to keep students learn-
ing as they learn English, he said. Success in school, he
added, is now a critical prerequisite to getting along in
society.

The days when a strong back and willingness to work
took care of the dropout problem are gone, he said.

The argument that ‘“My people never had bilingual
education and they made it; what’s wrong with your

English skills called
a must in U.S. today

people?’’ compares apples and oranges, he said.

“You could talk to the cows in Swedish and they still
gave milk,” he said.

“Young people today (who drop out) do not confront
the cow or the corn, they confront the computer,” he
said.

Betances said the dropout rate at the turn of the
century for whites was 94 percent and is 55 percent for
Hispanics today. ‘“We're doing great. Boy, are you in
luck,” he said.

Betances said after the speech said he got the

94 percent figure from contemporary books on the
subject.

Bilingual education is often misunderstood, he séid (

“Bilingual education is to make instruction understanda-’-‘ )

ble,” he said. It is sometimes equated with favoring
divisions within nations — as in Quebec, Canada — and
putting English on the back burner, he said.

“Anybody who says you can get along w1thout

English in California and the United States of America 1_s b/

a fool,” he said. “English is absolutely essential.”

It is also the glue that holds society together, he sald R
Other languages should be used while teaching children’
English, he said.

However, he said, it is a mistake for teachers to tell o

children to forget their native languages while they learn -

English — “then, you’re illiterate in two languages.” |

“What my teacher never should have done and you
shouldn’t do is tell people to forget what they know,” said
Betances, who grew up in Puerto Rico.

Please turn to BILINGUAL / A12

o
o



BILINGUAL: English proficiency emphasized

Continued from All

“The interesting thing about any
language is you've got to speak it
badly before you speak it well.”

Allowing students to learn in their
own language lets them keep their
dignity, he said. To allow English
only- in class holds non-English-
speaking students ‘‘hostage” in
their own bodies, he said.

‘It allows students to keep up while
learning English.

That was food for thought for
LaFrieda Brown, a teacher’s aide at
Wasco High School. “I’'m always
telling kids (to) speak English,
speak English,” she said after the
Betances presentation. When she
goes back to school, she said, she’ll
be more understanding.

_Kern County had 7,263 students in

grades kindergarten through 12 who
failed an English fluency test — 7.5
percent of the total.

The students speak 85 languages
— from Armenian to the Pakistani
language of Urdu.

The county ranks 26th in the state
for students not fluent in English;
Imperial County is No, 1.

The Bakersfield City School Dis-
trict has about 1,900 pupils who are
not fluent in English, said Roy De
La Rosa, supervisor of bilingual
services. There are 51 teachers of
bilingual classes in the district, and
18 of those teachers have not passed

. foreign language fluency tests. “It’s

a tough test,” he said. They are
helped by bilingual aides.
In city schools, he said, the main

language of instruction in bilingual
classes tends to be Spanish until
about the third-grade. Emphasis on
English steadily increases in higher
grades, he said.
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SCIENTISTS HAVE REDESIGNED a potent "141
natural poison so that it seeks out and kills
cancer cells in the test tube, signaling a possible
new route for fighting some tumors, a-scientist
said in Daytona Beach. A7

STATISTICS INDICATE the risk of a child being
sexually abused in a day care center is lower
than a child being abused at home, according to
a federal study, A8

STATE

THE ENTERTAINMENT INDUSTRY was hit by
a walkout when television and radio commercial
actors struck advertising agencies over cable TV
residuals and cost of living payments. A6

METRO

A FOUL-SMELLING cloud of sulfur dioxide
wafted over Bakersfield after a malfunction at a
Rosedale Highway-area refinery released fumes

I’AST GFNERATIUNb assnmllated in Amer ca
without bilingual education but it is essential for
today’s immigrants, said Samuel Betances, a

Northeastern Iilinois University professor, w . 4
spoke at Cal snte Bakersﬂeld All
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" that in the year 2000 three languages
" will be necessary — computer lan-

" English:language mainstream.
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~ lar;all-English classes. Until last year,
‘state’law. required school districts to |.
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Bilingual ine

+ What's the latest in bilingual educa-
tion? More of the same, at least in the
Los Angeles Unified School District..

".The district is preparing a new draft

policy on bilingual education that, like |.

the current program, is designed to

both Spanish and English — only the
new program is supposed to do a bet-
ter job of it.
“We're preparing kids for the year
HiéL’s supcrinitendent of bilingual in- |
glrucuon. “All of the studies tell us

guage, English language and Spanish
language. It’s just demographics.”
~ That sounds all quite up-to-date, but
consider the implications of what Gar-
cia says. By assuming that a bilingual
society is here to stay (leaving aside
the once-trendy talk about computer
language) and by setting out to prepare
students for it, the district is all but
- giving up any pretense of promoting -
nglish as the common language. Not -
only i§ this divisive for society as a
whole, but it is particularly damaging
to students who are kept outside the

In effect, the district is creating two
school systems — one for students -
whose “home” language is Spanish,
and anbther for English-speaking stu-
dents. Can these scparate educations
be equal? It is hard to believe they can
S :

¢ Critics of the district’s program —
inéluding many of its teachers — be-
lieve.a’greater emphasis should be
plated iipon getting students into regu-

.jeach students in both their native lan-
guage and English. The expiration of
that law last year has given the district .
an opportunity to try other programs,
but the plan that is scheduled to go be- |
fore the Board of Education May 5
struction. ' !
- For example, under the current plan
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e 1 C ar |. prolongs the amount of time that the
~2000:%:3ay8-Ramiro Garciaj:the-disiiare oyt-of the-mainstream: It als
.longs th¢ amodnt of timie it takes them

"plan that, woyld offer immersion-styles.
"classés-as a genuine gt

,t.‘.j%h,.ﬁfhool students are shifted into
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' Under the hew plan the goal would’
' 10, maKe these students academica

mer), and parents should have the:

tion that would only be availableq
:under limited conditions. Failing thatyzg’
-parents will be forced 1o seek the neodi

el

CEA

proficient in both English and §
Proponents of bilingualism argue
that English-limiled students do bettef,J:
in mainstream classes when they arej
first taught to read and write in their
native tongue. But teaching students’y-
in théir native language invariably:}.

tolearit English. .~~~ .. . = 7

The proposed new bilingual pro=|
gram would offer what district officials;(
call a modified immersion progratﬁgi
but it is designed primarily for smﬁa
dents who speak less common lan<
guages — and that is only by necessity,’
since the district doesn’t have enouéﬁ
teachers who speak such languages-as¥
Farsi and Cantonese, But why not::
offer the modified immersion option;;
on a large scale to Spanish-speakin
students as well? Teachers certainly fas?
vor this method (they voted over<:
whelmingly in support of it last sumé;
right 1o enroll their children in a pross
gram that many of the district’s owrl:
educators believe is superior.

The bilingual staff’s decision not 1
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promote English immersion as an op-"
tion for Spanish-speaking studepts is

quite possibly a result of career self-in-
terest. For if English immersion were

{o catch fire, the future of traditiofal

bilingual education pfograms, admins.
istrative jobs and all, would clearly bg;
threatened, . o . i
“"The; Board, of Education needs 15
ut the interests of its students fifst,;
The board should reject the staff pro<:
posal and insist on development of 4

1255¢ iﬂtematiVe 10'the;:
bilingual program, not as a token Op+4.

essary reforms through higher authori=’
ties ~—— Congress and the state Legisla=s.

LYY .




San Francisco Examiner

unds freeze asked for S. F cultural institutions

» Norman Melnick
THE EXAMINER STAFF

A Latino think tank has asked
y Hall to freeze funding to San
ancisco's major cultural institu-
ns because they were said to ex-
ide minorities from their boards
d staffs.

The letter, sent Thursday to May-
Agnos, Chief Administrative Of-
er Rudy Nothenberg and Super-
or Nancy Walker, is the latest
vo in a controversy over the ap-
irance of presidential candidate
:se Jackson at the annual Cinco
Mayo celebration Saturday.
Nothenberg at first threatened
withdraw hotel tax funds for the

celebration, stating that Jackson's
role as parade grand marshal was
blatantly political. However, after
being criticized, he decided to let
the event go on as planned with city
money if a “good faith” effort were
made to avoid partisan politics.

The . Latino Issues Forum, de-
scribing itself as a “California-based
activist think tank” representing
major Latino organizations, said 74
percent of the grants for arts funds
from hotel taxes went to seven San
Francisco cultural institutions that
have only three Latinos, three As-
ians and six blacks among their 341
board members. These same groups
have 91.5 percent white staffs, the
group said in a letter.

The group's breakdown of cul-
tural institutions, amounts received -

from The City in this fiscal year and
board membership (with minority
represention in parentheses):

¢ Fine Arts museums (including
the de Young and the Palace of the
Legion of Honor), $4.6 million, 27
board members (one Asian, one
black, no Latinos).

¢ San Francisco Opera, $750,000,
78 (one Asian, one black).

e San Francisco Symphony,

'$715,000, 81 (one black)

e San Franeisco Ballet, $399,000,
53 (one Asian, two blacks)

® San Francisce _Museum of

Modern Art, $399,000, 43 (none).

® American Conservatory The-
ater, $360,000, 21 (two Latinos).

® The Exploratorium, $352,000,

38 (one Latino, one black). However,
it “does serve a minority audience
of children,” the letter noted.

Planning consultant Jeff Jones,
who prepared the figures for the
group, said Thursday he had sent a
report to Nothenberg, Mayor Ag-
nos, the supervisors and leaders of
The City's arts community. He said
his report, “San'Francisco’s Promi-
nent Arts Organizations: Why
Aren't They Equal Opportunity
Employers?”, hadn't elicited a re-
sponse.

The letter from the Latino Issue
Forum, signed by executive direc-
tor John Gamboa, urged “an imme-
diate and full investigation of the
discriminatory use of scarce city
funds, which we believe is a scandal
and an embarrassment to the integ-
rity and diversity of this city.” .

The group wants an interim
freeze on the allocation of arts
funds and ultimately a reallocation
based in part on minority participé.
tion in cultural institutions. b

Nothenberg said Thursday he
would have no comment until he
read the letter.

Eileen Maloney, Agnos’ press
secretary, could not be reached far
comment.
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tion,"' say the researchers. ‘*Whereas pre-
vious immigrant waves resulted in Ial
mﬁsmro—memﬁmy an
tealizing upward mobility, (e fature of —
opportunities has changed.

Declines in traditional unionized

UCLA studies cite growing economic stratification

Reports call L.A. America’s first Third World city

§ BY BENJAMIN MARK COLE today about nine out of 10 janitors are Lati- Morales says the y and industrial enterprises, such as steel and
g Los Angeles is a Third World city. nos, including Central American and Mexi- _immigrant labor in Los Angeles County is auto making, have closed off one avenue of

\ ing of an exaggerati upward mobility available to earlier immi-|
tal and Service Employees Union Local national job picture. She points to a recent grant groups, says Ong. *Ihe odds of get-
399. Joini Economic Commuttee (between the ting ahead are longer...the W!h-

“The dependence of the Los Angeles area_ U.S. Senate and House) report that found  to the middle class is much narrower than

economy on_Hispanic labor has increased  that since 1979, si before, ™ he says.
’mmllxirl__t:_asl ades: from less

3 as it i says that is not the whole picture.
1970 to 1986 the number of Anglo workers (in constant 1984 dollars). Prior to 1979,
in Los Angeles County actually decreased only one out of five jobs paid less than

““The decline in traditional industrics is
Y

While Los Angeles lurches ahead to its can,” says Julie Aha, associate with Hospi- _
future as a glitzy Pacific Rim trade capital,
it is also joining the ranks of sister Pacific
Rim urban areas in the economic stratifica-
tion of its population and labor markets,
according to advance draft copies of two
UCLA reports obtained by The Los Ange-
les Business Journal.

“‘The Los Angeles metropolitan area has
been transformed like no other place in the
United States, due to changes in the
cmployment structure coupled with an
expansion of low-wage labor,’* report Paul
Ong and Rebecca Morales, assistant pro-
fessors in UCLA's Graduate School of
Architecture and Urban Planning. ‘‘The
Los Angeles met itan arca i i

America’s Tirst Third World metropolis.”

~ As a result of immugration, a decline in
real wages and a lack of jobs that provide
economic advancement,

mi_l‘%"ss'e—s
region has a huEe £conomic U rcclﬁf’
estimat [ ty'’s

part of the jnternationalization_of the
domestic_economy and competition from
overseas manufacturers,”” he says.

Local manufacturers who want to com-
pete with overseas industry face competi-
tive restrictions in wages they can pay.

The presence of cheap Hispanic labor is
the primary regson why manufacturing
employment has grown in the Los Angeles
arca while shrinking elsewhere in the
United States, say Morales and Ong.

asa
by a loss of industrial capacity, Los
Angeles has experienced growth in manu-
, facturing employment, driven in large part
¥ by the expansion of industries utilizing
ian labur "

o
- M s

3 ing employ nationwide
E has remained virtually stagnant since 1966
at around 19 million. Since 1972 industrial
e payrolls in Los Angeles have grown 18.4
£ percent to 917,000 from 774,000, accord-
ing to federal and state statistics.
There are today about 4.1 million

s for prosperity.

Nearly 1.25 million Hispanics, both
American- and foreign-born, were
.employed in Los Angeles County in 1986
— the most recent year for which Ong and
Morales report such data. This group con-
stitut -thi i
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High hopes, low wages: Immigrants vie for day-labor jobs on Normandie Avenue
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AsT group — with many exceptions —

Hispanics are concentrated in lower eche-
ton jobs, the researchers found.

_**An astonishing three-quarters of recent

immigrants_could be consideged-lo oe

." a

ess for their labor,”" say Ongand-Mufales.

“Thie wage rate for immigrant Mexicans was

about 36 percent of that of non-immigrant

from 1.94 million to 1.87 million, while
the number Hispanic workers jumped from
348,300 to 1.24 million, report Morales
and Ong.

The number of workers in the county in
non-Anglo and non-Hispanic ethnic groups
increased from 349,600 to 684,400 in the
same 16-year, period.

In fact, in 1986, for the first time in the
modern era, Anglos themselves were a

. Anglos, WITE American-born Hispanics _ninority of the local labor force, compris-

earned an average of 69 percent of that of
Anglos, the researchers found.

The Los Angeles region is experiencing
an explosion of low-paying jobs, says Ong.
In 1973, there were 600,000 workers that

made $10,000 of less, after adjusting for

)

__working poor. Among

inflation and expressing wages in 1985 dol-
lars. By 1986, that number had grown to
900,000, he says.

The pay for many Hispanics is often so
low that they cannot work their way out of
poverty, say the researchers, who reported
their findings in a pair of studies entitled
*‘Mexican Labor in Los Angeles” and
*“The Hispanization of L.A.’s Poor.” The
rescarchers based their findings upon fed-
eral Census Bureau data.

Says Ong: **A quarter to a third of all
Hispanic workers can be clas
' all adult Hispanic

[€5~Who Were in poverty, six out of 10
were active in the labor market.”*

~Although working for low wages, His-

panics, as the most promi in.the

‘and they are vital to_many service indus—|_

growing underclass, make up the backbone
of the region’s booming industrial sector,

ifies, such as the restaurant, hotel and

__warehousing_industries, say.. the. rescarchs..

S

About half of the 917,000 manufacturing
jobs in Los Angeles County's growing
industrial sector are filled by Hispanics,
according to federal Department of Labor
figures.

Other service trades have come to be
dominated by Hisp For ple, the
the vast majority — perhaps 90 percent —
of downtown Los Angeles janitorial _jobs
are held by Hispanics. **At one time most
janitors downtown were mostly black, but

as the

ing only 49.2 percent of employees in Los
Angeles County.

$7,000 a year (in 1984 dollars).

unrelated but concurrent decline_of publig
ServicEs, fias led to (hie cig
urban underclass of the type usually asso-
ciated with Third World nations, say Ong
and Morales.

“The Los Angeles metropolitan area is
becoming America’s first Third World
metropolis, as immigration from through-

i€_creation of a large,

employees in Los Angeles County, exclud-
ing the self-employed and workers paid in
cash in informal, **underground econorny®*
jobs, according to the state Employment
Development Department.

As bleak as his study is, Ong says the
official statistics he relies on probably con-
ceal the true extent of Los Angeles’ under-

class ““There is a lot of evidence of a grow-
ing underground. off-the-books economy in

out Asia and Latin America and the growth —Los Angeles.” he says. ** So the official

of American-born minorities reshape the
ethnic and racial makeup of the popula-

figures probably understate the real growth
of the underclass.”’ ]

A visit 1o Los Angeles’ Koreatown, just
west of downtown, reveals a lively and
K d d economy, ingly
bursting at its scams.

**Koreatown is a very active market.
Retail rents are rising, and land is sell-
ing like hotcakes,” says Don Hedge-
peth, sales consultant with real estate
firm Coldwell Banker's Wilshire offices
on the edge of Koreatown. **Koreatown
is expanding, and it is a very entrepre-
neurial place.”

There are no hard figures on the
number of Koreans in Los Angeles or
their relative economic status. The latest
figures, from the 1980 federal census,
are woefully out of date.

However, since the late 1970s about
35,000 South Koreans a year have
immigrated to the United States, accord-
ing to the federal Immigration and Natu-
ralization Service. Local Korean com-

| munity leaders estimate about half of the

Sonth

Korean i g “settle in n
California. Perhaps 100,000 Koreans
reside in and around Koreatown, esti-
mate real estate brokers.

At least from anecdotal observation,
Koreans are doing better, economically

ident of the six-year-old Hanmi Bank in
Koreatown. ‘*Typically they may bring
$70,000 10 $80,000, which is a good
amount o start a mom-and-pop retail
store.”

Hanmi stands ready to lend ‘*match
money®® — another $70,000 to $80,000
— to immigrants seeking a foothold in
Americay says. *‘With, say,
$150,000, they caristar a retail opera-
tion.” "o F A

The ability of Hanmi bank officers to
speak Korean allows them to understand
borrowers’ needs, says Chung. *‘We
understand them. Many do not speak
English well. We can work with them,
help them. They cannot get that help
from American banks."”

Chung even evaluates family ties of
borrowers when making a loan. ‘‘Let’s
say a young man comes in here. 1 ask,
who is your father? Maybe his uncle is
my friend. If [ know his father or uncle,
maybe I can make a loan,"" says Chung.

Hanmi is joined by two other banks,
California Korea Bank and Global Ori-
ental Savings and Loan, in serving the
Korean community.

In contrast, the gigantic Hispanic

lation of Los Angeles County, with

speaking, than Hisp grants
Korean banks, say bankers and analysts,
may be part of the reason.

“*‘Many Koreans bring money from
back home,’" says Won H. Chung, pres-

;c;haps 2.8 million people, has no bank
devoted to helping immigranis get

Some academics say cthnic banks can

Korean banks help countrymen gain an economic foothold

be critical to the success of an. immi-
grant community. ‘“There may be an
information problem when a Korean
goes to a traditional bank. If he or she
can’t communicate with loan officers, he
or she may not get a loan,” says Gary
Reid, professor of administration at the
University of Southern California and
an expert on community development.
“Too, a source of capital can help a
community grow, if other sources are
not available,” he adds. 2

"Chung says that plain hard work, in
addition to capital, helps Korean immi~
grants succeed. *“Many work in their
stores 16 hours a day, alternating (eight
hours each) between husband and wife.
They want to succeed, support their
children, give their children an educa-
tion,"’ says Chung.

Hanmi Bank opened a branch in
downtown’s garment district two years
ago, serving some of what Chung esti-
mates 10 be 300 Korean apparel facto-
ries in the Los Angeles area. *‘In just
two years, we have built up $37 million
in deposits in that branch. Crocker had
occupied the same branch before us, and
in 40 years they had only $50 million in
deposits,”” says Chung. **We have a
good niche. We may open a branch in
Garden Grove next.”’

— Benjamin Mark Cole
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Toward ‘English-Plus’

ore than a few economists
have noted that when exec-
utives of major U.S. corporations
are asked what language they ex-
pert their sales representatives to
master, the answer is almost
invariably “English.” When the
same question is put to Japanese
business ' executives, the answer,
more often than not, is “Japa-
nese—and the language of our
customers.”
That contrast of philosophies is

at once revealing and disturbing..

It suggests that our national

new language.

These policies send an often
devastating message to our non-
English-speaking students: Your
language does not fit the Ameri-
can norm, so you had better
adapt—and learn to absorb lessons
delivered in a language you are
still striving to master.

This message erodes self-
esteem. It stymies academic
achievement. It stigmatizes chil-
dren. And, ironically, it retards the

-development of English pro-

ficiency. A substantial body of

ambivalence toward
linguistic diversity is not
only educationally mis-
‘guided but economically
short-sighted.

Nowhere is this ambiv-
alence more clearly mani-
fested than in our atti-
tude toward bilingual
education. Students with
limited ' English pro-
ficiency (LEP) are among those
least well served by our nation’s
schools. They are victims—victims
of the erroneous view that allow-
ing non-English-speaking students
to receive instruction in their own
language while they develop mas-
tery of English will splinter Ameri-
can saciety.

No evidence supports this ir-
rational fear. And yet, 13 states
have translated this fear into
- “English-Only” mandates. These

measures, in turn, have “fueled

education policies that inhibit—
and in some cases entirely for-
bid-—even the most minimal
accommodations to children for
whom English is still a strange

Mary Hatwood Futrell
President, NEA

research now supports the
claim ‘that the more inten-
sive the instruction in stu-
dents’ native language, the
better their performance
on English-language tests in
reading, writing, and math.

Bilingual education is not
a frill. Bilingual programs
have the potential to make
today’s student with limited
English proficiency tomorrow’s
linguistically gifted, multilingual
American citizen who enriches
our national life and. invigorates
our economy.
. We need these programs. Our
nation will best be served not by
an English-Only movement, but by
an English-Plus movement.

So long as we regard the native

" - language of students striving for

English proficiency as a liability
rather than an asset, we will con-
tinue to threaten their self-esteem
and squander their potential. The
result will be an America of lesser
stature, an America that is
poorer—socially, culturally, and
very likely economically.
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Hello, Goodby

Pedro Orozco of Norwalk started school in 1980
knowing only two words in English: hello and
goodby. Last year he won an essay contest about
bilingual education, and this year he is finishing
eighth grade at John Glenn High School (which
contains grades eight through 12)—taking a
-course of study that includes science, algebra, band
and an advanced language program.

Pedro’s prize-winning essay credited much of
his school success to bilingual education, He took
part in that program from kindergarten to third
grade at Edmondson School. But now the kind of
program that helped Pedro Orozco must depend
strictly on local achool districts’ initiatives, be-
cause the Legislature has just dropped its efforts
to renew the state’s law. That retreat, coupled
with last year’s veto by Gov. George Deukmejian
of a bill to extend the program, sends a bad signal
to Latino and Asian immigrant students who are
increasingly filling California classrooms.

As a result of a 1974 U.S. Supreme Court case
that originated in San Francisco, achool districts
must provide instruction in students’ native lan-

guages. The federal guidelines are far less strin-

gent than are those that California had enacted
but let expire last year. Without a strong and
explicit state law, it's going to be easier for local
districts to dismantle bilingual programs if they
want to do so. ,

This year Assembly Speaker Willie Brown (D-
San Francisco) and other Democrats had included

L, 4 f(//md (5;/&14'/7%:/

Ie b//b’/%/

bilingual education in legislation to extend a hand-
ful of special programs that help handicapped,
low-income and gifted students in an effort to
pressure the Republicans. But now they realize
that this approach jeopardizes the other programs
and have sadly thrown in the towel. That leaves
local districts largely on their own.

The Los Angeles Unified School District, for
example, committed itself this spring to expand-
ing ite efforts based on an approach deveioped at
Eastman Avenue Elementary School in East Los

Angeles. The students take basic courses in their

own language-~Spanish, in the case of Eastman
students—so they don’t fall behind while learning
English. They join. English-speaking students for

~art, music and physical-education classes.

With 163,000 students who speak little or no
English, Los Angeles school officials are only too
aware of the challenge, and they have demonstrat-
ed a willingness to act on their own. Many other
districts are not as conscientious. They need the
prodding—and the financial resources—of the
state behind them to offer the kind of bilingual
program that has helped youngsters like Pedro
Orozco.

Pedro did his part. Last year, at 12, he testified
before an Assembly committee considering ex-
tending the bilingual-education program. He
helped sway the votes of two Republican assem-
blymen. It’s too bad that more of the grown-ups
in Sacramento didn’t listen.
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By BETTY CUNIBERTI, .
Times Staff Writer .-, "
ASHINGTON -~ Lauro
Cavazos Jr., the first
. Latino member of an
American presidentfal
cabinet, glanced around his new
- workplace, taking in its dimensions.
“The new secretary of education
* estimated his office is about the same
size as the on¢-room schoothause on
the 825000-acre King Ranch in
‘Texas where he started his education
* 50 years ago with other 'Latino

* :
s "E n
o

a
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Ten

much. One row was the first grade,
‘and one row was the second grade. It
wag all in English,” Cavazos said,
chuckling as he recalled a room filled
with Latino children, all. battling
with a difficult second language,
seeing humor inthe ridiculousness of
e o o'b

"Tiny though it may have been,
that first school gave Cavazos an
early taste of an obsession of his
parents, a cattle foreman with the
rough equivafent of a high* school
education and a homemaker who had
never gone beyond the third grade.

What Lauro Cavazos Sr. and his

.wife, Tomasa, wanted more than
anything else for their family was an
education. It was the legacy they left
their five children, all of whom now
have at least one college degree.

It now aiso has become the nation-
al passion of Lauro Cavazos Jr., the
first Latino president of Texas Tech
University, who at age 61 has found

« vment of Education.

;" 8ight,” Cavazos said. “Just because
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Lauro Cavazos J
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m Experience, Cabinet’s First Lat

#lect” :

children of ranch workers, v ¢
© "It was just  little bigger but not ]

himself running the ~US.WXJ‘epa‘rt- X

“3 "My father was a man of great - - al,th .
;, Wisdom, great intellect, great fore- - - will not have tremendous impact on = have known him a long time satd,
the outcome of educational policies,” ~Last March, he voted Democratic in

: liowd AT . .

Vi

f 2 0LE LG

= =T i

TR T R

x;,_hlm has
h ,

LR

s 3
v one isn't educated doesn't mean he ~ [F
doesn’t have an awful lot of intel- .
" The importance of education, es--
“pecially for minorities, is a message
€avazos hopes Lo pass along in his
‘five-month tenure, especially in the
‘next month as he campaigns across '
" the Southwest for George Bush. i
<o~ His travel schedule starts with

1
.2 events this week in Texas and next .| .

' week in Southern California. Cava-
:, 203 then goes on to Colorado, New
- Mexico and Arizona before the Nov,,
(Belection. .7 gl
- Cavazos' campaigning likely will
remind critics of .the controversy
that surrounded his selection to
replace his outspoken predecessor,
William Bennett. o Bor

Reagan Ploy -
Chosen from a list with only
Latinos on it, Cavazog won praise for
-his qualifications. But critics also
assailed the White House for using

hiiifﬁg?i";:le?;rmﬂﬁﬁ ::;a?:gf, year. Despite the political controver-
2 [ o ) h. fe 8y that surrounded it, he wanted Lhe
vo}t‘e;.’ Albert Bustamante, the Tex- ) "t at orsome r§a§0n " post because "“at least this givesmea
as Democrat who heads the Con- -we HlspaﬂlCS donot .nalional platform, a forum to say
gressional Hispanic Caucus, said L] P , ome things we deeply care about.

; g 3 i m 2 scientist. And a
President Reagan’s appointment of a value educathn ) bol s t ]l A“d s IO:};mk
Latino cabinet member was a “big . and Idon’t know Why.’ o _‘Y "lll is L lnlg._ rlela y cl?:ntcd Y,
ploy totry to help Bush.” i i 5 "N?.Itt v\lvaz;s npfl_l‘lgst { cr;xroI sa;‘ & ::‘- y

But Bustamante quickly added -

that he so admires Cavazos that he
will recémmend he be retained in the
next Administration, regardless of
who wins, “It's just too bad this
appointment was made for political
reasons,” he said. T
* The National Education Assn, has

” substitute teaching appointment. He

s ' ot

His parents’ legacy fo
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‘| Texas’ open primary, he sald, nating:

the candidates on the, thing and in
those cases I thought these were the
better c¢andidales, sa;k voted for
Ahemwn L R
- ‘That leaves hanging the implica-
tion that he thought Democratic
candidates were superior to Bush
and the Republicans’ cohorts. But
Cavazos-~-who before his nomination
had said he was retiring from his
$143.000-a-year job as Texas Tech
.president for a .sabbatical before
feturning t0 “teachitig--deftly
sweeps aside an inquiry about
whether he would like to serve in a
Dukakis Administration. &

He insisted, repeatediy, that he is
focused now only an what he can do
before Reagan leaves office in Janu-
ary. . TR SN

B8

; T
¢ said he thought hard before
deciding to accept the cabinet

5 job, which pays $99,500 a

opportunity to serve, It's a chance Lo
do something thal only comes 10 a

b on
a2

. " L et e

it said in 4 statement. %« i handful of people. And 1 guarantee
Conceding his scheduled time in g

the job might be brief, Cavazos hopes

he can “set a tone” that 'will carry

into the new Administration, Wheth.

*;, likened Cavazos late hiring to “a “eritis Republican or Democratic.

. Cavazos 'is apolitical,-those who

you I'm qualified.”
- Cavazos' dedication to educating
Mminorities never has been In ques-

" *{a backed by Republtcans and Demo
erals e e :

e
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S

vy E Ol

«“I tend to vote in the Democratic *
primary most of the time. I look at-

. tion. He has been honored by promi- _;.§
- -nent Latino and education groups; he *

i V. Please see CAVAZOS, Page3

¥continued from Page 3 ok

‘ man raised his
« panic fellow, an

1 was talking to gixth-graders,

about staying in ﬁc;;]%o a little His- 1%
d he said, ‘Doctor, .
your parents when
now time to quit
rk? el

ting question

what do you tell
they tell you it is
school and go to wo

“1 was a devasta

; 1
. 1 know it's true. g,
me personally ut growing up on E%

ink abo
Lwh: e?a]m‘:: and l.he.inﬂuenced\;rng i
parents had on shaping me ‘:rel - ‘ﬁ
brothers and sister, c\earlywe iy
SLrONg parenmllg:\&jt::;\c:.n S eand- - \
mothers. , AN
%;?hn:rs. But what I'm gett‘u:tgmatl ;: ; |
fee] we have lost some g .
pcopie are dropping out. '

After Cavazos became presxdc::; |
of Texas Tech, he said he Lg;m
about 60 speeches to tocal e
groups, the gist of which wa.;.lds i
is shameful. Drag your ki
scl.\%o‘:; nobody listens to univ.ersiky

presidents,” he said. “And I'm l:;u
sure they'll lisl;n L.? the secre Y
either.
oi ?J:‘::\azg:,n however, figpres lh:t.
as the first Latino education hsec‘:"lu

tary on the campaign trail :a il

have more chances for peop e b

10 listen to him. And mafyb‘e a b

-othen)wvill. Te SRS
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done. - He - Bad - built:. that, bouse’

g -2 ; wa blocks: of the *grade
‘plolting: this' remarkable Jjourney - 'zscheol, wilhiin three blocks of the’
the schoolhouse to the Cabi- 5 high school and .two blocks, -of.
. an educational path that togk ¥ Texas A&l Coliege. He had it's
ny atwistand turn. 505 Mguredout 't * T Evs oy
' His father, he noted, worked on' i~ His father also figured that, gen-"
:AMe ranch seven days a’weck “He persuasion sometimes workeqd

without vacatiori for 43 years, He “;belter than’ unflinching force: to

" had to dodge Mexican bounty hunt~ i Buide an efrant child. After _higl
ers, who were seeking the $25 price -, #chool, Cavazog served in the

* put-on his head after his rough ‘-tary. . R

dealings with ralders from across B i

the”border. Disgusted that his .;father picked him up at the bus

bounty was so low, Lauro Cavazos ~ Station. Hig father asked him wha!

Sr. and éther ranch hands fended | he wanted to do next, to which -

off the hunters and bandits in j Cavazos replied: “I think I'd like
' gunfights. Cavazos' mother, To." be 2 commercial fisherman,": t

masa, b'orn on the ranch, gave birth - . His father said nnthing'but as

to her five children at home. . - ‘i ‘they drove past Texas A&I, he said;
Cavazos’ parents led a hard life ..’ “ think tomorrow 'we should go

and wanted more for their children, : there and have a tall.” . '+,

ontroversial predecessor, does ne
“*specify how he may be similar to ¢
ff'ex:eimé m Bennett, - .

'ABenneltC’rlﬂchm ‘.

"(Bennelt:was unrelenting i:
eriticizing teachers and adminis
“frators, He called school bureacra
€y “'a blob” and characterized th
§,ourriculum of black ghetto school
a8 “Jim Crow math and back-of
the-bus science.” He angeres
many, al Stanford by attackin;
changes 'in a“required Westen
civilization ‘¢ourse, saylng th:
. 8chool had bowed to infimidatio:
by blacks, Latings and women. Hq

&

£
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‘a fulure extending beyond the iy - B0 . 3 URART should be taught about condoms jr
Rhode Island-sized King Ranch. < "?;: Balting a Hook’ Bt EE AIDS prevention; he said, instead

__ His father worked at his dream, 1;':. * Cavazos' aspiration to spend his
insisting that his children speak to - .life baiting a hook turned out to be . : 5.
him in English, though they tatked #*short-lived: He enrvlled at Texas '"i{*In "an’Interview, Cavazos wi
to their mother In Spanish. And * A&, transferred to Texas Tech and - relaxed and affable, silling near%
when Cavazos Jr. was in about the  was graduated in 1949 with, a- i wall of emply bookshelves. He ang
third grade in the ranch school - bachelor's degree in zoology. He.” his wife, Peggy, have taken @
where “my aunt was the teacher” __. obtained a master's degree in cy- . apartment in Washington and haw
and “you could pull a drape across tology from Texas Techanda Ph.D. _ not had time to unpack. Their ¥
and it Pec_ame a two-room school- _ _ in physiology from lowa State, children, ages 21-31, are scattersq
house,” his father decided hig chil- . Heis the author or co-author of . mationwide. Nine of them have
dren needed better, . i ;s> < @bout 75 publications on the physi- * * earned college degrees, he offered
Bullt House In Town v 1 .ology of reproduction, the strue-, { proudly. . ... o oo oo
o By ) . o# 0 ture of cells and medical education,” Cavazos said he hopes to relate&
He - decided we would go to  Although he is not a medical " “Latinos in American barrios, even
school in town three miles away,” - doctor, he was dean of the Tufts :though he is not a product of therp
Cavazos said, “That may scem like University School of Medicine be- ' himself. . ; &
a simple thing, but this must have - fore pecoming Texas Tech presi “I'm a sixth-generation Texag,
been around 1935. And thére were . dent in 1980, the first alumnus todo “"which is as far back as you can
three schools in Kingsville, Tex., . s0. - Pt ponest, HMiviget” he said. “Actually, on my
one fox" the Anglos, one for the " Two other Cavazos children also ., father’s Side, we had a land grant
Hispanics and one for the blacks. - have gained national recognition: ' from Spain in the 1780s, We werg
The one for the Anglos was the . Babby Cavazos, a former All. .  there long before Texas ever exist,
closest to th?. ranch, and was the  American football player,owns his - ed. On my mother's side, her
best! frankly." LR i+ 4 own ranch; Richard Cavazos be- * mother.was from the Monterrey
'Hls father “did not literally . . . -, came the Army’s first Latino gen- ' area in Mexico. We're really kinegs,
kick down the scPPoo’!house door to * eral and retired with four stars. i people of the ranch. We never
get hig chlldreq in,” Cavazos re- ., ‘As education secretary, Cavazos ~ aowned the land but the land wag
called. But he did break a barrier, - i already has spoken out in favor of . really ours originally.” ¥
for his children ‘became the ﬁrsg * bilingual education, a position that, *+* The rise of the Cavazos family
Latinos in the whiteschool. . =~ % -many had seen the Administration ' ‘came at a time of great opporiunity
Was that difficult?. Cavazos  -tilting away from, . [P  for lower-class Americans and de-
laughed in a manner suggest'x‘ng - He also has vowed 1o seek ‘an scendants of immigrants. The situ-
ll";at Was an understatement. “In  increase in his agency’s $18.4-bil- " ation is different now, but Cavazos
th_ose days there were some  fion 1988 budget. ¥ e s said “itis still possible,” for Latinos
;dmgs. he said, pausing. He l'i‘Elei- " But hedraws the line atsuggest- . trapped in poverty to better their
& not Lo go into it, saying, chil-  ing new. government programs or ° lives as he and hig family did.
ren are children.” % " offering specific comments regard- | ' “The most serious problem in
Caviazqs noted that his fathér  ing controversial Reagan Adminis- * - America today is people dropping
later “built a house intown. . . .It  tration positions on college loans, - out and not completing their edu-
wasn't until years later that it tuition tax credits or merii pay for  cation,” he said. “About 30% to
ﬂnall_y dawneq on me wha&x}\g had  teachers. By, - 45% of Hispanics will not complete
" W high school. Only 7% will complete
a university degree, less than 2%
will get a graduate degree. It's a
.disaster.” - el
Econemics, pregnancy, drugs,
alcohol and lack of motivation are
all factors in the dropout rate,
Cavazos said. But also, “Sometimes
I.feel that for some reason we
Hispanics do not value education.
No longer is education the driving
force and I don't know why." o

Minority Attendance , 4

Al Texas Tech, his efforts to
éncourage minority attendance re-
sulted in an increased Latino en-
rollment of 6.3% in 1987 from 3.6%
in 1980, and a rise in black enroll-
ment from 1.89 t0 2.4%,

To duplicate this feat nationwide, |

; Cavazos said he believes the feder-

+oal Bovernment should act ag a
facilitator, coordinating local ef-
forts. His own role will be 1o uge his
national platform to try to “re-
awaken in every child in this
country the thirst, the cry. the
hunger for education, and have
that be reinforced by parents, by
teachers, by administralors at ev-
ery level.” oo &t

This is not an easy task, Cavazos '

knows: “A couple years ago, I was
at a school in Lubbock that was
predominantly Hispanic and black.

Pleuq sce CAVAZOS, Page g
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By Herbert A. Sample

Bee Capitol Bureau

Non-white children constitute a
majority of California’s public-
school population for the first time,
state schools chief Bill Honig said
Tuesday.

Honig, speaking at a Capitol
press conference to mark the open-
ing of the new school year, said
that white children make up a proj-
ected 49.2 percent of the 4.6 mil-
lion students attending class this
year.

Hispanics account for 30.7 per-
cent of this year’s enrollment,
blacks, 9 percent; Asians, 7.6 per-
cent; Filipinos, 2.2 percent; Ameri-
can Indians, 0.8 percent, and Pacif-
ic Islanders, 0.5 percent. “We’re
going to have to work with the most
diverse group of youngsters that
we have seen,” Honig said.

But he acknowledged that public
support for increases in education
spending is threatened if minority
parents are not active in politics.
Hispanics, for instance, vote at a
much lower level than their per-
centage in the population.

“It's tougher to make the sale if
you have a non-voting population
who are parents,” he said.

He also said attempts to restrict
state bilingual education regula-
tions — efforts waged largely by
Assembly Republicans — are “very
shortsighted.”

The state law governing how lo-
cal districts can implement bilin-
gual education programs expired
last year. Although legislative pro-
posals to restore the law failed, Ho-
nig has continued to enforce many

!
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State schools chief Bill Honig urged the pas-
sage of Proposition 98 at a news conference

of the old rules. About 600,000 stu-
dents receive the instruction, he
said.

The current ethnic makeup of
California’s schools contrasts
sharply with that of 1966, when
whites made up 75.1 percent of the
4.65 million children enrolled. His-
panics accounted for 13.6 percent
and blacks, 8.2 percent. Filipinos,
Indians, and Pacific Islanders to-
gether made up 0.91 percent.

The shift mirrors a change in the
state’s population as a whole. In

\

1970, whites constituted 78 percent
of the population; they now. make
up 59 percent, according to state
Department of Finance statistics.

Hispanics were 11.8 percent of
the population in 1970 and are now
23.7 percent, the figures indicate.
Blacks were 6.8 percent and are
now 7.5 percent, while Asians and
others were 3.2 percent and are
now 9.2 percent.

At the press conference, Honig
also praised Proposition 98, an ini-
tiative on the November ballot that

) Associated Press
Tuesday. The measure would earmark 38
percent of the state’s budget for schools.

would earmark 38 percent of the
state’s budget for schools. This
year, the state has allotted over
$13.2 billion for schools.

Even though school enrollments
are growing much faster than the
general population, educatiorn
spending has slipped.

The ballot measure “means thai
the annual fight over how much
(schools will receive) is not going
to hit us and therefore we can con
centrate on how to make the
schools better,” said Honig.

Rapid increase in Hispanic population

‘By Randolph E. Schmid
Associated Press

WASHINGTON — Hispanics have increased
by more than one-third in this decade, growing
nearly five times faster than the rest of the pop-
ulation, the Census Bureau reported Tuesday.
And more than half of all Hispanics in this coun-
try reside in just two states — California and
Texas.

It estimated that there were 19.4 million
Americans of Hispanic background as of last
March, representing 8.1 percent of the nation’s
population.

That is 34 percent more than the 14.5 million
people who listed themselves as Hispanics in
the 1980 census.

By comparison the nation’s non-Hispanic pop-
ulation increased by about 7 percent in the
same.period.

About half the Hispanic increase was a result
of immigration and half from the excess of
births over deaths, the bureau said.

While people of Spanish ancestry made up a
growing share of the nation’s residents, they are
extremely concentrated geographically, the ou-
reau found.

About one-third of Hispanics, 33.9 percent, re-

About one-third of
Hispanics, 33.9 percent,
reside in California, and
21.3 percent live in Texas,
meaning those two states
account for well over half
of all Hispanics in the
United States.

side in California, and 21.3 percent live in Tex-
as, meaning those two states account for well
over half of all Hispanics in the United States.
While the study did not estimate the Hispanic
population of every state, it said that nearly 90
percent live in just nine states.
Those are California, 6.6 million; Texas, 4.1

million; New York, 2.1 million; Florida, 1.5 mil
lion; Illinois, 801,000; Arizona, 648,000; New Je1
sey, 646,000; New Mexico, 543,000, an
Colorado, 368,000.

Other findings of the report on Hispanics ir
clude:

m More than half (51 percent) of Hispanic
have completed high school, and 10 percer
have completed four years of college. That sti
trails non-Hispanics, who have 78 percent hig
school graduates and 21 percent finishing co
lege.

m People of Mexican heritage were the lar;
est Hispanic group at 12.1 million. They wer
followed by Puerto Ricans living on the U.
mainland, 2.5 million; Central and South Amex
cans, 2.2 million; and Cubans, 1.0 million.

s The unemployment rate among Hispanic
was 8.5 percent, compared with 5.8 percent fc
non-Hispanics.

= The proportion of Hispanic families mai
tained by a married couple was 70 percen
down from 74 percent when it was last me
sured in 1982.

At the same time, the share of families hea
ed by a woman with no spouse present i
creased from 26 percent to 30 percent.




rth of Shelter tion picture work. The ranch house also was destroyed.
ay after it had Hot weather, low humidity and gusty winds hampered
earlier in the efforts by firefighters to contain blazes stretching from
Orange to Ventura County.
eeps jumping Two people were injured and 300 fled without their
n there,” Mar- clothes when a propane tank exploded at the 53-acre
en they’ll get nudist Tree House Fun Ranch in San Bernardino County.
That blaze destroyed two homes, damaged three others
of Land Man- and destroyed seven other structures.

e it difficult to report.

uld not discuss if an explosion oc-
red or whether the secret pay-
d reached proper orbit.

We're not going to comment on
. results of a (classified) space
tht,” she said.

he satellites are moving exactly
ttiey should be,” said an Air Force
rce, speaking on condition of ano-

ity. “Everything is just peachy.”

second source, also demanding
nymity, confirmed the satellites
re not endangered following the
nch from Vandenberg, 140 miles
Fthwest of Los Angeles.

Neither source would confirm that
explosion occurred, but they said

padless recre- The biggest blaze, which had blackened more than
vergreensand 12,000 acres in Los Angeles and Ventura counties and
thes, threatened to burn into the Angeles National Forest

s rapidly as Three other homes were destroyed in Lakeland Vil-
than 500 fire- lage, about 65 miles southeast of downtown Los Angeles.
ozershasbeen  Material from the Associated Press is included in this

T-n anunknown Tuesday, was expected to be contained Tuesday night.
a

rocket blast reported

one if it didn’t affect deployment of
the satellites.

“I checked into it and everything I
know is positive,” said Capt. Marty
Hauser, an Air Force public affairs
officer at the Pentagon. “It went
well.”

The observers, who were very fa-
miliar with launch procedures, be-
lieved the crimson-colored flash re-
sulted from a puncture in a nearly
empty oxidizer tank on the first
stage of the rocket, according to the
newspaper, located in the city where
many Vandenberg workers live.

The Record said similar “anoma-
lies” happened after launches of oth-
er rockets at Vandenberg without
preventing their payloads from

y wouldn’t necessarily hear about reaching orbit.

INVITATION TO BID

{Asbestos Removal Contractors)

The Redevelopment Agency of the City of Sacramento will receive seal-
ed'l;ids for the Asbestos Removal at 3525 Rio linda Blvd, Sacramento,
California.

Bids will be received until 10:00 a.m. on the 27th day of Sept, 1988, at
the office of the Agency Clerk, 630 “I" Street, Sacramento, California at
w'hic‘}:l time and place all bids received will be publicly opened and read
aloud.

The contract documents may be obtained at the Technical Section of the
Agency at 429 ] Street.

Contractors and/or their agents are urged to attend the pre-bid con-
ference which will be held at 429 “J" Street, Sacarmento, California at
9:00 a.m. on Sept 15, 1988. The Agency's representation on MBE/WBE
will be present to clarify the MBE/WBE requirements. A pre-bid inspec-
tion of the project sites will follow immediately. The right to trespass at
any other time is not allowed.

The Agency reserve the right to reject any and all bids and to determine
which proposal should be accepted in the best interest of the Agency.
The Agency also reserve the rigﬁt to waive any informalities in any pro-
_posal or bid, and to delete certain items listed in the proposal, as set

orth herein. The Agency will award the contract to the lowest respon-
sive, responsible bidder.

Bids received after the above mentioned time established for receiving
proposals will not be considered. No bidder may withdraw a bid after
the time established for receiving proposals or before the award and
execution of the Contract, unless the award is delayed for a period to
exceeding forty five (45) days.

The Sacramento Housing and Redevelopment Agency is an Equal Op-
portunity Employment contractor.

REDEVELOPMENT AGENCY of
the CITY of SACRAMENTO

BY William H. Edgar
Executive Director

[1QUE

September 8th thru 11th
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,E_ﬁgﬁsh Euency, Attainment |
‘Linked in New NAEP Study |

By Robert Rothman

WasHiNGTON—Schools should develop
the English competence of language-minor-
ity pupils in order to ensure their academic
success, an analysis of the most extensive

national assessment of Asian and Hispanic :

student achievement has concluded.
But the study also found that there is “lit-

 tle or no consistent relationship” between
school achievement and the use of a lan-

guage other than English at home.

The study, conducted by the National As-
sessment of Educational Progress, found
that Asian students—who tended to take

~ more rigorous coursework and have more
positive attitudes about schooling—outper-

 formed their white and Hispanic peers in
both reading and mathematics at all grade
levels tested. i e B

- 'But it also found that the Hispanic stu-

dents who claimed competence in English
performed relatively well on the assess-
ments, regardless of whether they spoke
Spanish at home.

“It would appear that whether or not one
comes from a home where a second lan-
guage is frequently spoken is niot an impor-
tant issue in itself, but whether or not one is
competent in English is,” the study con-
cludes. .

“While frequency of use of one’s non-Eng-
lish language in the home is not a variable
that can be easily manipulated,” it adds,
“the development of English competency is
manipulable and should be of high priority
within school systems.”

The study, written by researchers at the
Educational Testing Service, which admin-
isters NAEP under contract to the U.S. Edu-

_cation Department, was completed last

Continued on Page 19




WASHINGFON

English Fluency Linked to Attainment

Continued from Page 1

summer but was not formally re-
leased to the public due to budget
constraints, according to officials.

“This was done on a relative shoe--

string,” said Chester E. Finn Jr., the
former assistant secretary of educa-
tion for educational research and
improvement. . ° P

. Despite its limited distribution,
Mr. Finn added, the study could play

arole in the ongoing debate over the.
efficacy of bilingual education.

While the assessment could not de-
termine the most effective method of
teaching limited-English-proficient
students English, he said, it “plainly
argues what the learning objectives
should be” for those students. '
" “English-language fluency ought
.to remain the primary education goal
in efforts to deal with non-English-
origin kids if we care about their edu-
cational achievement,” Mr. Finn said,

ButJamesd. Lyons, counsel to the
National Association for Bilingual
Education, warned that while “our
goal has to include English-lan-
guage fluency,” such fluency alone
is insufficient.

“There are lots of programs,” he
said, “that help children learn sci-
ence, math, and social studies in
their native language while they
are learning English, so that they
don’t fall behind and don’t drop out.”

Larger Group Tested

Nakp is a Congressionally man-
dated assessment that regularly
tests a national sample of students
in reading, math, writing, and other
subjects.

While the tests’ sampling proce-
dures yield reliable information on
the performance of white and black
students, naEP officials said, the
sample of Hispanics, Asians, and
Native Americans has tended to be
too small to allow researchers to
analyze variables associated with
the achievement of those groups.

A previous .1.8. study on the per-
formance of language-minority stu-
dents, which was based on data from
the 1983-84 NaEp assessment, was
“limited” because of the sample size,
the new study notes. The earlier
study, released in 1985, was sharply

concentration of Hispanic pupils.

The sample also included 427 Na-
tive Americans, but that group was
too small to yield reliable data, re-
searchers said.

~ Asian Advantage

The study found that, in math,
Asian students significantly outper-
formed all other groups at all grade

.levels, and that Hispanics tended to

do substantially less well than their

- Asian and white peers.

One exception, it noted, was in
11th grade, where Cuban students,
with an average score of 66 percent
correct, performed better than all
other Hispanics and nearly as well
as white 11th graders.

In addition, other Hispanic 11th

. graders also outperformed Mexican-

American and Puerto Rican students.

On the reading test, the research-
ers were able to draw conclusions
only about the 7th graders, since the
test proved to be too hard for most

3rd graders and too easy for most
‘11th graders.

As with the math test, the re-
searchers found that Asian stu-
dents, with an average score of 52.5
percent correct, narrowly outper-
formed the white students and sig-
nificantly outscored the Hispanic
and black students.

“The conventional wisdom is that
Asians cando well in math, but can’t
read,” noted Mr. Finn. “This shows
that not to be the case.”

Ethnic Differences

In analyzing the possible explana-
tions for these performance levels,
the study found differences in family
background, attitudes, and school
experiences among ethnic groups.

For example, it found that among
Hispanics, Cuban students, who
were the most likely to speak Span-
ish at home, rated their English
competence as relatively high.

Puerto Rican students in grades 7
and 11, it found, were most likely to
report that they ‘had been retained

in their grade at some point in their
school career. And Cuban 11th grad-
ers were more often in an academic
track than their Puerto Rican and
Mexican-American peers.

Asians, the study found, were
generally more likely to come from
families with high educational at-
tainment, to use their non-English
language seldom outside of home, to
be enrolled in academic tracks, and
to report doing more homework
than students from other groups.

Moreover, the report observes,
Asians “tended to have many |
school-related attitudes and beha- |
viors that are associated with high
levels of achievement—they report-
ed that their parents had high edu-
cational aspirations for them and
the students indicated a high belief
in effort as a critical factor in educa-
tional success.”

Differences in background and
school characteristics, the study
concluded, did not explain the differ-
ence between the high-performing
Asians and other groups.

Coursework and Attitudes

According to the study, these find-
ings suggest changes schools can
make in improving the performance
of language-minority students.

In addition to developing stu-
dents’ English competence, it sug-
gests, schools could help ensure that
Hispanic students take more rigor-
ous courses.

“Although there are many rea-
sons why students are not enrolled
in more rigerous, academic courses
at the high-school level—previous
academic performance in the subject
area, lack of interest, poor counsel-
ing, unavailable teaching person-
nel, to name a few—it is important
to prepare and encourage Hispanic
students to enroll in these courses,”
the report says.

1t also argues that schools should
develop among students the belief
that effort, not merely ability, can
contribute to achievement.

Mathematics Achievement,
- Grades 3, 7,and 11

criticized as “misleading, oversimpli- Grade 3 Grade 7 Grade 11
fied, and speculative” by Mr. Finn. Ethnic group (18 items) (22 items) (28 items)
(See Education Week, April 2, 1986.) P , —
To provide “more reliable national »
performance data for the growing 494 518 56.0:
Asian and Hispanic populations,” 469 - 484 853
the study notes, nagp conducted a » gfg £ .} g}i %g
special assessment in 1985-86 of 663 699 76,1
3,329 3rd graders, 4,133 7th grad- American?. M4E. % 618
ers, and 3,531 11th graders. The test %ﬂggﬁlar NAER sampla: \ .
takers included a nationally repre- White 58.8 58.9 68.9
sentative sample of Asian Ameri- - Black 462 47.2 52.1

cans and representative samples of
Mexican-American, Cuban, Puerto
Rican, and other Hispanic stu-.
dents—those from the Caribbean
Basin and Central and South Amer-
ica—attending schools with a high

i Weighted means percent correct, based on 18 items at grade 3; 22 items at grade 7; and 28 items at
grade 11. Comparison cannot be made across grades in this table. Each grade had different items
and the sets of items were not equated.

2 Intarpret with caution.

SOURCE: National Assessment of Educational Progress.

s
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Bank Donates
$100.000 for
Child Care Center

The first capital grant of $160.000
toward conciraction of a major
child care center downtown was
announced VWednesday by a group
of downtown public and private
amployers.

The Alliance of Businecses for
Childeare Development, a rouprof-
it group founded by the Uniled
Way, has received the grant from
First Interstate Bank to build a
center at 965 Venice Blvd. The
center, when completed in June,
1887, iz eupected to sccommadate
&8 children, from infants 0 Hre-
schoolers. The center is designed
primarily to provide reasonably
priced child care for chuldren of
parents who work downtown,

Mayor Tom Bradley, who at-
tended a press conference spon-
sored by the alliance, calied the
First Interstate Bank grant for the
¢hild care center “a fine exaraple of
carporate responsibility.” The cen-
ter is the second of four such
rerters planned. A chiid care faciii-
ty. at First United siethodist
Church downtown, which received
an $82,000 donation from the alli-
gaee, is already operating,

Gretchen Anderson, executive
director of the alliance, said the
$100,000 grant is the first of what
sa2 hopes will be other wwor
donations from downtown employ -
e13.

3§;;" ;:i “*%
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Hemet Elementary School

overcomes languag

By BETH SHUSTER

The Press-Enterprise.. .- .
HEMET — It is not unusual
for Memo Mendez, the principal
of Hemet Elementary School, to
spend most of his day doing the
work of a school secretary.
Writing notes to parents,
answering telephone calls; and

talking to students;;And most of;
the time Mendez does it.all in-

Spanish.

speaking students of any school
in the Hemet Unified School
District, Hemet Elementary
School administrators and
teachers spend a good deal of
their time translating.
Mendez, who is Mexican-
American, says it is “a real
advantage” to be able to con-
verse with parents and their
children. On a recent day, Men-
dez walked across the down-
town campus alternating “hel-
lo” with “buenas dias.” . .
Wwith close to 180 Spanish
speaking students, the most
ever at Hemet Elementary,
Mendez says the school has
added bilingual classes in the
lower grades, and is trying to
get Spanish-speaking parents to
become more active in the
school.
“We don’t feel we're involv-

“work 8o it is hard to ge

With the most Spanish-

arents as much as we’d
:he sai them

come to school:durin

and they needto be made to

feel comfortable in the ‘school
setting when they do come.”
Ruth Martinez, a bilingual

kindergarten teacher who is flu-.

-in-Spanish,:says she:finds i

ents) to come in:;

" “They don't seem to have.
the time, or they feel Spanish '

won't be spoken at the function

and there: won't be a way of

communicating,” she said.

In the eight bilingual class-
es at Hemet Elementary, the
emphasis is on learning English.

However, teachers say they en-

courage Spanish-speaking stu-
dents to keep up their Spanish.

In the upper grades, when
the Spanish speakers are nearly
fluent in English, teachers set
aside time during the week for
“reinforcement” — reading,
writing or speaking in Spanish.
" Fifth-grade teacher Charlie
Hall, who teaches a bilingual
class and is fiuent in Spanish,
said the reinforcement helps to
emphasize to the students thdt
their culture is important.

And in Janet Hancock’s bi-
lingual third-grade classroom,

“very difficult to:gét them (par-

e barriers

A weekly series
profiling area schools

A. J. KMIECIK/The Press-Enterprise

Spanish-speaking students are
required to check out an Eng-
lish and a Spanish book from
the library. “I don’t want them
to forget their language while
they’re so busy learning ours,”
she said. '

Hancock, who speaks only
limited Spanish, says eight of
her 28 students still read in
Spanish and two barely speak
English. -

To overcome the language
barrier, a bilingual instructional
aide, Soledad Folk, helps Han-
cock translate directions and in-

(See SCHOOL, Page B-4)

Memo Mendez is the principal at Hemet Elementary School.
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page 4.

Learn how chapters across
the state are increasing
their memberships. See

Classified School Employee
Week is just around the
corner. Read about the
kickoff BBQ on page 5.

Vote Yes on Prop 71, No
on Prop 72. See Sacra-
mento Update, page 7.
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RPAC training moves CSEA to head of class

SAN JOSE-With three CSEA-
sponsored bills in the state Legislature,
Proposition 71 (see page 7 ) on the June
ballot and an election year ensuing,
CSEA’s political activists have taken a
major step in their fight for classified
employees.

Regional political action coordinator
(RPAC) training sessions were held in
Los Angeles and San Jose in late
February. The sessions featured
speakers from the Legislature and of-
fered an overview of CSEA’s political

planning for this pivotal year in

Sacramento.

RPACs, regional representatives
(RRs), alternates, and members of the
state board of directors and the
Legislative, PACE and Public Relations
Committees took part in the training
designed to strengthen CSEA’s political
advocacy program.

‘““We have found that members want
to get involved in the political process,”
said Governmental Relations Represen-

tative Dave Low. ‘““When we get
politically active, we can make an im-
pact.”’

'According to Barbara Howard, direc-
tor of CSEA’s Governmental Relations
office, that impact has been paying off.
“Our involvement in the political pro-
cess has increased tremendously in the
last few years,”’ said Howard. ‘‘Because
of PACE, the Legislative Committee
and our RPACs, the attitude toward
classified employees in the Legislature
has changed dramatically.”

State President Bill Regis concurred
in his remarks to the southern Califor-
nia gathering. *‘Our members do vote,’
said Regis. ‘““When the legislators realize
this, they will listen. We must elect
legislators who believe in the labor
movement, and that the future of this
country depends on our children’s
education.’’

(See training, back page)

RPAC attends

GARDEN GROVE—Region 12
RPAC Linda Rigney, left, was recently
appointed to the Democratic State Cen-
tral Committee by state Senator Cecil
Green, D-Garden Grove, right.

The Garden Grove Chapter 121
member attended the Democratic State
Convention in Palm Springs last month,
where she had a hand in developing and
approving the state party’s platform.
She also voted to endorse candidates for
state and national offices for the upcom-
ing primaries in June, the first time the

R N o e e

Toward a more perfect union

SAN DIEGO—San Diego Unified
Chapter 724 members report vast im-
provements since employees chose
CSEA over the Service Employees In-
ternational Union (SEIU) in 1986.

“It’s like night and day,” said
Chapter President Jan Henry. ‘“The
school district is taking a second look at
classified employees and is treating us
with a lot more respect now.

‘““When we had SEIU, I didn’t even
know who was on the executive board
and I never saw anyone (from SEIU) un-
til the end of the campaign.”” Henry
knows what she’s talking about, too.
She was an SEIU job steward and
‘‘vehemently campaigned against
CSEA”’ during the election campaign.

Chief Steward Willy Surbrook said
the biggest difference he’s noticed is in
service, expertise and support. “I’d go
to meetings of the SEIU local and they
couldn’t have cared less about us,’” he
said. “‘By the time they’d get done with
the hospital workers, fairground
workers, bowling alley workers, and
everyone else they represent, there was
-no time for our problems. )

““CSEA is one thing—classified
employees,’”’ Surbrook emphasized.
““There is no conflict of interest. I was
amazed when I went to SEIU’s office
during the election campaign and they
didn’t even have a copy of the Eduction
Code, which has such a big impact on
our jobs.”

Reorganization increases
service

After over a year of getting the
chapter off the ground, the executive
board has decided it’s time to do things
for themselves. ““We get much better
support and service: from CSEA,”
Henry said, ‘“‘but when it comes right
down to it—it’s up to-us, the employees.
Unless we participate in our union and
stand up for ourselves, it doesn’t mat-
ter what union you have, it’s going to
fall apart.”

‘(See page 4)

L
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Governmental Relations representative Dave Low discussed CSEA’s political priorities
for this year. “’Our number one priority is Proposition 71 to change the spending I|m|t
but we must also register our neighbors to vote and get active in political campaigns.’

Democratic State Convention

state party has made endorsements for
the primaries.

“‘It was very exciting,”’ said Rigney.
“f think my appointment is a compli-
ment to CSEA and how far we’ve come
since we started the grassroots program
a few years ago. It shows that getting in-
volved in the political process does make
a difference.”

Proposition 71, CSEA’s initiative to
modify the government spending limit,
needs your help. To reach enough voters
to pass our proposition and defeat Paul
Gann’s Proposition 72, we must com-
bine a strong grassroots effort with an
effective media campaign.

CSEA has committed to raising at
least $250,000 to help fund this cam-

paign, which is being coordinated by~
Californian’s for Quality Government.
Every CSEA member-received a letter
from. State Premdent Blll Regls ek

Your help is needed
to pass Prop. 71

. Rigney was one of the main coor-
dinators of CSEA’s successful effort to
elect Green to his first term last May.
She received the Walter H. Blice Award
for outstanding grassroots political ac-
tion at last year’s conference and she is
currently active in CSEA’s efforts to
pass Proposition 71 (see page 7).

After chapter
members voted
unanimously to
do so, Novato
Unified Chapter
312 President
Dayton Smith
presented
Governmental
Relations
representative
Dave Low with
a check for over
$1,500 to pass
Proposition 71.

questing a $25 contribution to help fund
this very important campaign.

If you haven’t already, send your con-
tribution today. Checks should be made
out to the PACE/CSEA Schools Fund
and returned to: CSEA Headquarters,.
P.O. Box 640, San Jose, CA 95106.

The PACE/CSEA Schools Fund-will
be used to pass Proposition 71 and

_defeat Proposition 72, save classified

jobs, and protect employee rights. For
more information on CSEA’scam-.
palgn see page7 L



Comment

Message from the president

I am sad to note the loss of an ardent
CSEA activist and former state presi-
dent, Joe Poree. Joe served CSEA in
many capacities, including that of state
president during the early years of col-
lective bargaining. He is especially
remembered for his deep commitment
to building a strong and effective union
through organizing. As I reflect on his
contributions toward that end, I am en-
couraged by the legacy he left us.

Today, we -are more than 90,000
strong and our CSEA contracts provide
a better work life for more than 150,000
classified and other public employees
throughout the state. We have a field
staff of more than 90 professionals,
specially trained in providing expert
representation for classified employees.

They are supported by first-rate legal,
governmental relations, education, re-
search and public relations staffs. All

are fully experienced with the rights,
benefits, working conditions and other.

issues of concern to classified employ-
ees. Our level of service and represen-

tation is unsurpassed.

We are also a political force. Thanks
to CSEA, A.B. 660 was killed. The bill
was introduced and supported by teach-
ers’ unions and would have robbed
funds from classified positions to pay
for higher teachers’ salaries. CSEA
members have been personally meeting
and discussing our sponsored legislation
and other important issues with legisla-
tors from every area of the state. On the
local scene, we are helping to pass bond
measures and elect school board
members.

In yet another triumph, Bill Parker,
a retired CSEA member and chairper-
son of our Legislative Committee, was
just elected to the Board of Del Norte
Unified School District. Today, our
elected officials know who we are, what
we do, and how our votes and political
action can affect them. ‘ ;

Yes, with hard work, dedication and
the foresight of people like Joe Poree,
we certainly have come a long way. Un-
fortunately, our increased stature and

“Perhaps these groups, including the teachers’
unions, are resentful of the gains classified employ-
ees have made through CSEA ...”

success in the educational community
and the Legislature has made us a target
for competing organizations.

Perhaps these groups, including the
teachers’ unions, are resentful of the
gains classified employees have made
through CSEA, their own independent
union. That might explain why, in some
districts, they are now seeking to repre-
sent the very employees whose interests
they have ignored, undermined and, in
some instances, even fought against. My
fellow employees, if it’s happening in
your district, ask yourselves, ‘“Whose
interests will ‘really’ be served?”’

Conference Resolutions

All Conference resolutions have now
been submitted. This month they will be
analyzed by appropriate state commit-

tees and presented to the Regic
Representatives. Chapter members :
delegates should now begin to study
issues so they will be well-informed :
prepared to discuss them at fut
meetings.

Yes On Prop 71

It is critical that we not forget the
portance of passing Proposition 71,
CSEA-supported initiative to moc
the state spending limit. As you t
know, Paul Gann succeeded in gett
his own initiative on the ballot, Prop
tion 72, which will take even m
money from education. Having !
spending limit initiatives on the ba
will make our job just that much m
difficult. Please be sure to read the
ticles in this issue noting the differer
between these two propositions. Vol
teer to work on the campaign and if :
haven’t already, make a contribution
day to the PACE/CSEA Schools F1
to help pass Proposition 71 and s
classified jobs. Remember, with y
help, we can win.
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Editoria

Once again the California Teachers
Association (CTA) is attempting to raid
CSEA and attack classified employees.

This time they are not raiding your

budgets, as they did with A.B. 660, or
raiding your PERS funds, as when they
joined the press conference where the
PERS raid was suggested.

Instead, CTA is directly attacking
CSEA by attempting to decertify some
of our units. This attack strikes directly
at the heart of our union, threatening
our most valuable resource—our
members.

It is ironic that CTA would attempt

to represent classified employees so soon
after demonstrating the very reason they
cannot effectively do so. First, they
flagrantly attack your jobs by support-
ing A.B. 660. Then, after they fail, they
try to steal our members. In A.B. 660,
CTA supported a measure that would
have shifted money in school district
budgets away from classified salaries
directly to teachers’ salaries. Only a
strong lobbying and letter-writing effort
by CSEA members stopped this attack.
CTA'’s actions are not only schizo-
phrenic, they are hypocritical.

The reality is, CTA does not want to

represent classified employees. C
wants to control classified employ
and collect your dues dollars. To see
real motives all we need ask is, “W
chance would classified employees h
to fight A.B. 660 or the PERS rai
you were represented by CTA?”

Sy

(v

I‘x.,
{\{ ‘L adl
e
N [T
N .- ‘ 7

o
»

The California School Emplo



-

Of Special Interest

Support grows

Bilingual education:
California’s success story

In the wake of the governor’s at-
tempts to decimate California’s bi-
lingual education program, results of a
study released in late-February shatter
the myth that bilingual education is
ineffective.

According to the study, ‘‘On Course:
Bilingual Education Success in Califor-
nia,’’ children in properly designed bi-
lingual education programs learn
English rapidly. The study also con-
cluded that after three to five years they
achieve at grade level norms for English
and math.

““In every case, their achievement on
tests of English was outstanding,’’ said
the authors, Steven Krashen and
Douglas Biber, who are linguistics pro-
fessors at the University of Southern
California.

‘“This means they score as well as the
average native English-speaking child,”’
they said, adding that the students also
performed well when compared to na-
tional and district norms. ‘‘Bilingual
education, in fact, may be the best
English program we have.”’

The California Association for Bi-
lingual Education (CABE) commis-
sioned the study, which involved more
than 7,300 kindergarten-through-sixth
and eighth grade students. Over 25
schools, representing seven districts,
took part in the study.

‘““Most, if not all, students in these
programs come into contact with a
classified employee,”” said CSEA State
President Bill Regis. ‘“This study
validates our members’ contributions. It
proves that California’s bilingual educa-
tion program is working and should be
continued.”’ o

Governor axes bilingual
education twice

In 1986, the governor vetoed an at-
tempt by the Legislature to extend- bi-
lingual education for five years. In his
veto message, Deukmejian cited ques-

With their interpreters from the Whittier City School District are parents Dora Ortiz, se-

cond from right, and Ana Rivera, right.

tions about the cost-effectiveness of bi-
lingual education and a desire for fur-
ther' study of the issue. He then
appointed a review committee to study
the issue and its recommendations were
incorporated into a bill, A.B. 37, pass-
ed out of the Legislature last year.

Although he approved funding for
bilingual education in the state budget,
Deukmejian vetoed A.B. 37. The gover-
nor said it still wasn’t proven that cur-
rent law made bilingual education an ef-
fective program. Deukmejian also wants
to keep the state out of bilingual educa-
tion, leaving it up to .local school
districts.

The final blow fell June 30 when the
program expired because of Deukme-
jian’s veto. Local districts are no longer
accountable for how they run their pro-
grams or spend their bilingual education
funds.

it's ‘“‘not a frill’’

Parents attending the 13th Annual
CABE Conference expressed concern
over the demise of the program. ‘It is
not a frill,”’ said Dora Ortiz, a parent
from Whittier. ‘It is a real necessity.
Although my children are now at a point
where they don’t need it, there are more
children coming in who do.”’ Ortiz’ two

children went through bilingual pro-

grams and are now learning in English.
Her eighth grade son is in the top 4 per-
cent of his class.

CABE honors CSEA organizers

SAN FRANCISCO—CSEA’s organ-
izing department received a ‘‘Special
Appreciation’’ award from the Califor-
nia Association for Bilingual Education
(CABE) at its annual conference here on
Feb. 13. ;

““We would like-to honor a unique
organization,’’ said CABE Vice Presi-
dent Elsa Santillan. ‘““CSEA’s organiz-
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ing unit has provided outstanding sup-
port of our conferences, paraprofes-
sional training and career ladder
efforts.”’

CSEA Area C PACE Committee
member Dick De La Rosa, who is ac-
tive in CABE, and Director of Organiz-
ing Howard Lawrence accepted on
behalf of CSEA. De La Rosa thanked

From left,
Dick De La
Rosa and
Howard
Lawrence
accepted
the award
from CABE
Vice Presi-
dent Elsa
Santillan.

Manuel Magana, a parent from Santa
Maria, said he supports bilingual educa-
tion because ‘‘none of us (adults in his
family) speak any language other than
Spanish or are educated. Bilingual
éducation is the only way to give our
children the opportunity to be educated
and increase their knowledge.”’

 One example of how the veto affects
the program is that, under the law,
teachers who weren’t certified bilingual
(waivered teachers) were required to
have a bilingual aide in the classroom.
Now that there is no law, bilingual aides
are no longer a requirement.

Both Ortiz and Ana Rivera, another
parent from Whittier, said bilingual
aides are an important part of the pro-
gram. ““It’s a lot like having another
teacher in the classroom,’’ said Rivera.
‘It helps to lower class size for more in-

ividual instruction.”

Magana said his children “‘were able
to have individual instruction in the
areas where it was needed more”’
because of bilingual aides.

Fight turns to political arena

Because of their strong commitment
to bilingual education, parents,
educators, paraprofessionals and others
involved in bilingual education say they
will not give up the fight. ‘“Nobody
really cares about the reports,”” Antonia

‘Hernandez, director of the Mexican-

CABE for the award and reciprocated
with praise for CABE “‘for helping the
children, which is why we’re all here.”’

‘The organizing department regularly
conducts workshops for paraprofes-
sionals at CABE’s regional conferences

" and supports many of its activities. ‘“We

appreciate CABE’s efforts to upgrade
the professional status of our instruc-

American Legal Defense and Education
Fund, told conference attendees.
‘““You’ve got to look at the concept and
the issue for what it’s become, and
that’s political ...

“You’'re going to have to fight for it
(bilingual education)—forcefully and
with determination,”” said Hernandez.

The three parents take Hernandez’

“call to action to heart. Ortiz regularly

writes letters and makes phone calls to
her legislators, but she is hoping to share
the information she received at the con-
ference with other parents in her com-
munity. ‘I hope to rally support,” she
said. ’

Rivera agreed. ‘““We cannot wait for
someone to do something for us,”’ she
said. ‘“We have to act for ourselves.”’

A.B. 1783 (Hughes) is currently
awaiting action on the Senate floor. It
would restore California’s bilingual
education programs. Contact your
area’s Legislative Committee represen-
tative or call CSEA’s Governmental
Relations office for more information
and/or a copy of the bill.

— -—
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Santa Maria parent Manuel Magana

tional aides and teaching assistants,”
said Lawrence, ‘‘and we’re proud to
receive this award for CSEA’s commit-
ment to continuing education for our
members.”’

The conference was attended by more
than 6,000 paraprofessionals, educators
and parents involved in bilingual
education.

nominations

and alternates

Calendar of Events

Deadline for letters of intent to run for alternate area

April 9 Retirement seminar,Van Nuys
April 10

director (Areas B, D, F, H)
April 15

Deadline to submit state *“Employee of the Year”

April 15, 16 Insurance Committee meeting, San Jose
Retirement Committec meeting, San Jose

Retirement seminars, Santa Rosa and Lancaster

April 16

April 16 Resolutions Committee meeting, San Jose

April 23 State board of directors meeting, San Jose

April 23 Retirement seminar, Auburn

April 29 Deadline to register for school bus readeo

April 30

April 30 Deadline to submit 100 percent chapter
membership reports

May 1

Deadline for chapter elections of conference delegates
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Perfect union

(from page 1)

The executive board has reorganized
to conduct an intensive internal organiz-
ing drive. ‘“We want to increase the
membership and membership participa-
tion,”’ said Henry. “We’ve done a lot
so far, but to keep the things we’ve won
and do even better, we need the full sup-
port of our co-workers.”’

Under SEIU, the classified employees
were one small segment of the union
local, and the local executive board was
comprised- of many different. types of
employees. ‘‘There was absolutely no
structure set up for us at the district
level,”’ said Surbrook.

Now there is a chapter structure with
chapter vice presidents for each of the
groups represented by the chapter. “The
vice presidents are responsible for hav-

Jan Henry

ing meetings with their groups,”’ said
Surbrook. ¢“That way they can more ef-
fectively deal with problems that con-
cern their particular classifications.”

In addition, the executive board has
divided the district sites up and each
board member is responsible for organ-
izing their assigned sites. They hope this
will help to establish a solid site
representative program and increase
member input. ‘‘I’ve made a commit-
ment to see and talk to as many people
as possible,”’ said Surbrook. “We want
the members to know we’re here for
them and we want them to get involved
in their union.”

To make sure members have access t0
their leadership, a 24-hour hotline was
implemented. The chapter also sends

Information key to chapter involvement

How do executive boards keep
members actively involved in their
chapters? ,

For chapter officers, it is a question
often asked and a question that carries
a number of answers. The key, accord-
ing to several officers across the state,
begins with active organizing. v

Bakersfield City Schools Chapter 48
President Carolyn Abney, with the help
of her field office, has recently com-
pleted. a membership drive that drew

over 60 new members into CSEA.
Information was a key to that success.

««All of the classified employees were
i i i packets about

= af]

“Non-members

ackets. We signed up 1 S new members
that way.
<“We have strong organization within
our chapter and two site representatives
per work site. Mary Reichert, our chief
job steward, has done a terrific job
overseeing reps and our members know
we are working for them.”’

CSEA is at bat for members

“It’s important for members to
realize that we go to bat for them,’” said
Sherilyn Thacker, president of United
School Transportation Employees
Chapter 652. ““In our chapter, we have

Vi lic . with their

filed 50 grievances. Members know that
we are fighting for a decent work en-
vironment and fair working conditions.
Because they know we care, they care
too.”’

The most important tool to keep
members informed is the chapter
newsletter, according to San Mateo
Community College District Chapter 33
President Richard Tidd. ‘‘An infor-
mative chapter newsletter is the most
vital communication tool a chapter can
have. The information it contains goes
to everyone, and everyone has the

~ chance to find out what exactly is going

on in their chapter.”

Tidd’s chapter also sends members
the monthly newsletter put out by the
field office staff and has subscribed to

the California School Employee on
behalf of the district’s board of trustees.
As a. result, ‘“‘our members have
developed a very professional relation-
ship with the district, because the district
has a better feel for CSEA.”

Gaining that relationship doesn’t.

usually happen overnight. ‘It takes time
and officers have to be patient and not
give up,”’ said John Martinez, president
of San Bernardino Chapter 183. “In our
chapter, we have a cohesive group
because we know our best resource is
our people and they can do amazing
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We're prepared

SAN JOSE—Anticipating an organiz-
ing attempt by the state’s two largest
teacher unions, CSEA’s field offices are
analyzing their areas and setting the
stage to counter such attempts.

““The board of directors and I feel the
best defense is a great offense,’” said Ex-
ecutive Director Wally Blice. ‘“We have
a committed membership and a superb
staff. These two factors make CSEA a
tough team to beat.”’

Both the California Teachers Associa-
tion (CTA) and the California Federa-
tion of Teachers (CFT) have increased
their organizing staffs in recent weeks.
Classified employees in several school
districts have been approached by
teacher representatives.

““We’ve noted an increase in their ac-
tivities,”’ said Blice, ‘‘and our sources
tell us their state leadership feels we’re
ripe for plucking.

““Well, I hate to be the one to punc-
ture their balloon, but that is not the

case. And we are not the only ones to
believe they are making a mistake. We
understand their national and local
leaders may also have deep misgivings.
You would think they have enough on
their minds as they continue to discuss
a merger of CTA and CFT.”

I hate to see the members of our
respective unions get into these represen-
tational scraps,”’ continued Blice.
«“However, we will not back off if so
confronted. We will be prepared to meet
any teacher union challenge.

¢“‘Classified employees want a strong,
independent voice to negotiate for their
rights and benefits. That is reflected by
our growing numbers. In district after
district, classified employees can hold
their heads high, knowing they are an
intricate part of education, performing
a professional job for their communi-
ty’s schools and colleges. They know
CSEA serves their interests—and we in-
tend to continue doing so.”

things when they are asked.”

But asking isn’t always an easy thing
to do. When times got tough for Konoc-
ti Chapter 12, President Mary Schleif
turned to the North Bay field office.
After ironing out a difficult situation,
the chapter negotiated a new contract

and the membership was eager to sup--

port it.

Social activities build interest

To get that support, a number of
chapters plan social activities for their
membership. Grossmont High Chapter
443 is planning its third annual softball
game and picnic with management. The
event is held in conjunction with
Classified School Employee Week and
is cosponsored by the district and
CSEA.

According to Vice President Margaret
Laxson, the chapter has also been ad-

Willy Surbr

out meeting notices, negotiations
dates and a monthly chapter newslet
«“We’re really getting out there v
the newsletter,”” said Surbrook. *
want to make sure the members ki
their rights and how our -contrac
interpreted.”’

ding keynote speakers to its ger
membership meetings. ‘“We are ma
efforts to get more people interested
involved in our chapter and
members are really responding.”
““We can’t afford to sit on
hands,”” said Iris Balfour, presider
Garden Grove Chapter 121.
members went through some hard t
recently and realized that it was tin
get involved in their work and spea
for their union. Since then, we have
better attendance at our meetings
we’ve appointed a social committ
set up activities outside the workple
Mary Sullivan, president of San.
Chapter 127, summed up the con¢
of chapter officers by say
<«“Sometimes things take time to der
and it gets frustrating. When you
getting team members to work toge
you are on your way to succeedis

Joe Poree: remembered for
compassion and knowledge

The association lost a great leader
who contributed much to the annals of
CSEA history when Joe Poree, CSEA
state president in 1977-78, passed away
on Monday, Feb. 29. A memorial ser-
vice was held in Alameda on March 3
and was attended by many of his friends
in' CSEA.

Poree led CSEA during its booming
growth period in the 1970s. He was in-
strumental in the fight for collective
bargaining and challenged members to
organize non-members. ‘‘In complete
unity there is strength,” said Poree in
a May 1975 Employee column. Those
words remain forever etched in CSEA
history.

His well-rounded experience and
ability to listen made him an important
figure in the evolution of CSEA.:

“Joe was always well informed,’” said
Junior Past President Dorothy Bjork,
who served with Poree on the state
board of directors. ‘‘He was a compas-
sionate man who looked out for people.
Joe was very knowledgeable about the
labor movement and dedicated to it.”’

Poree often wrote about the better-
ment of CSEA and its membership. In
his first president’s message, he wrote
that he would strive to meet ‘‘the
challenge to excellence of effort and
dedication.”” His leadership kept CSEA
on that track.

<“We looked to him for leadership on
bills affecting us in Sacramento,’’ said
Kuarato Shimada, who served as
Poree’s second vice president. ‘‘He was

a quiet, soft-spoken man—but w
spoke, you listened.”

Poree was a head custodian {
Alameda Unified School Distric
his retirement. He was an active i
and officer of Alameda Chapter 2
joining in 1961. He also served :
and second state vice president, .
director .and board member ¢
American Association of Cla
School Employees. He was, until
ly, actively involved in CSEA.

Lillian Poree requests that coi
tions be made to the charity o
choice. For those who wish to ¢
the Poree family, please write t
Island Drive, Alameda, CA 945
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Around the State

Classified School Employee Week

Central valley planning a barn-burner

FRESNO—Chapters are anxiously
awaiting May 15, the official starting
date for Classified School Employee
Week. According to sources from across
the state, planning at the local and state
level is almost complete.

A number of events have been design-
ed to celebrate the week. Legions of
chapters have offered resolutions to
their school boards and city councils,
lunchtime acknowledgments have been
lined up and dinners will be served to
honor classified employees for their con-
tributions to public schools and com-
munity colleges.

At the state level, D & D Ranch in
Madera will be the site of a family pic-

nic and barbecue on Sunday, May 15.
The kickoff planning committee hopes
to provide carnival-type booths for
member’s children and to arrange for
live music. The state board of directors
will be in attendance, as will a host of
labor council representatives, local
politicians and school officials.

““We really want our members to have
a- family outlet,”” said Region 21
Representative Libby Allen. ‘‘We would
like the whole state to get together and
blow our own horns because CSEA is
made up of terrific people.”

For members who will be in the
Fresno area when the week begins, an
open invitation has been extended to

Shimada member growth award
to Gilroy chapter

GILROY—The Region 56 Kurato
Shimada Membership Award trophy
was captured this year by Gavilan Col-
lege Chapter 270. Chapter President
Fran Shields accepted the award at the
region’s installation dinner in January.
. The award is presented to the chapter
in the region that has gained the most
members in- the previous year. The
chapter receives a perpetual trophy for
display in the district and a permanent
trophy.

“Every chapter in Region 56 has won

the award at one time or another,” said
Area C Director Kayo Burriesci. “ It’s
a neat incentive for chapters to go out
and get members and everyone is proud
to win it.” X

The award was started by Shimada,
CSEA’s state president from 1980-82, in
the early 1970s when he was the regional
representative for Region 56. He is a
member of Oak Grove Chapter 412 and
the active school member on the Public
Employees’ Retirement System (PERS)
Board of Administration.

Local member honored for strong leadership

QUINCY—Plumas County Chapter
193 members know a good thing when
they see it. Three years ago they initiated
a local ““Employee of the Year” award
patterned after CSEA’s statewide pro-
gram. CSEA membership and involve-
ment, along with community involve-
ment and good job skills, are determin-
ing factors in a candidate’s selection.

“It’s a good way to show apprecia-
tion to the individuals who provide the
chapter with strong and viable leader-
ship,”” said Chapter Reporter Rose
Buzzetta.

This year’s committee, after review-
ing many nominations, chose bus driver
Gary Partee as the chapter’s 1987
Employee of the Year.”

Partee has been a full-time bus driver
and CSEA member for the past eight
years and has been very active in the
union. He has been an important
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member of the chapter’s negotiating
team for the last three years, and is
noted as being a quiet and steady in-
fluence on his team members. He is also
the chapter’s vice president for 1988 and
has been on the chapter’s Insurance
Committee for the last two years.

Furthermore, Partee is a job site
representative. He keeps his local
members in the large chapter area up-
to-date on union activities and holds
regular meetings in the Chester and
Greenville areas.

Partee was honored recently at a
chapter awards dinner and presented
with an engraved plaque from the
chapter. Region 54 Representative
Sophia Wages also presented him with
a perpetual plaque to hang in the Quincy
schools’ district office. His name joins
past chapter employee of the year award
winners.

you and your family. Regional represen-
tatives (RRs) in Area E (and parts of
Area D) will have tickets available by
mid-April. Contact your RR or field of-
fice for more information.

Allen heads a very distinguished plan-
ning committee which includes members
of Clovis Chapter 250, Fresno Clerical
125 and Fresno Cafeteria 143, Area E
Director Betty Thornton, state Public
Relations Committee member Judy
Alexander and all the RRs from Area E.

Joining the committee is Tony Con-
treras of Area D, Region 20. Along with
Allen and Contreras, these RRs have
been involved in the planning and will
have tickets to the kickoff celebration:
Estelle Garcia, Region 13; Bill Joslin,
Region 30; Marty Hopper, Region 50;
Dan Lundin, Region 62; and Laura
Hadjis, Region 65.

“The central valley has wanted to
host the kickoff for a long time,’’ said
Allen. “““We are family,” and we want
the rest of our family to start our week
off with us. It’s going to be great.”’

Chapter officers:

Is your chapter or region making
plans for Classified School Employee
Week? If 5o, the editorial staff at the
Employee would like to know more
about them.

The Employee, along with the rest
of the statewide CSEA membership,
wants to know more about your local
events, no matter how large or for-
mal they might be. Send information
and photographs, preferably black
and white, to The Employee, CSEA
Member/Public Relations, P.O. Box
640, San Jose, CA 95106. Please in-
clude the names of those pictured on
a separate piece of paper and include
a contact person’s name and phone
number.

Information received by May 27
will be considered for publication in
the Employee. Editorial policy dic-

tates the right to edit or reject all
material submitted for publication.

Chapter stand wins benefits

FIVE POINTS—School employees in
this farming community are breathing
easier now when it comes to paying their
medical bills. The latest contract for
Westdale Chapter 330 now contains
health and welfare benefits.

The Westside Elementary School
District was the last CSEA-represented
district in the state to agree to health
benefits. For years, the board’s position
was for the employee to provide his/her
own health coverage. They believed
salaries were higher than surrounding
schools to offset an employee’s private
health care costs.

It took a lot of hard work and
research to turn that thought around.

, s«Qalaries were higher only in certain
classifications,”” explained Chapter
President Houston Martin. ““Qur peo-
ple were losing money because they
couldn’t afford to go to the doctor.”

The chapter’s executive board made
it a goal to get health benefits into the
1987-88 contract. I went out and talk-
ed with my co-workers, friends and
neighbors,”” said Martin. They talked
about costs—and debt. He collected
health care costs and comparisons. He
counted heads for support before begin-
ning negotiations.

The members decided to make a stand
and push for the health benefits. The
negotiating team had the members’
commitment. It took five months.

«“The members are ecstatic with this
new plan,”’ says Martin. “‘For the first
time, they are able to afford medical
care.” And thanks to the chapter’s suc-
cess, the district’s classified supervisors
are also covered for the first time.

“This was the first time we pushed,”’
said Martin. ‘‘Our members hadn’t
done that before.” But he felt the
superintendent ‘‘saw the handwriting on
the wall’’ on this issue.

«“We have a good working relation-
ship with the district and the board of
trustees,” Martin said. Members are en-
couraged to talk with board members
about chapter concerns. Martin reads
the board minutes and agenda and has
release time to attend board meetings to
report back to the chapter. “The
teachers are just starting to come to
those meetings.”

“Chapter 330 is looking forward to the
next contract and has already done the
groundwork for their issues. With facts
in hand and a willingness to negotiate,
they feel confident they’ll reach their
goals.

ook forward to

next month’s special com-
memorative issue, which will
be published in con junction
with Classified School
Employee Week.



Senator Ken Maddy

Republican
Fresno

Senate District 14
Elected in 1979

Member of the following
Senate committees:

Appropriations
Industrial Relations

Political
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Does this legislator work for you?
Voting record on 1986-87 CSEA sponsored legislation

AB 172 AB452 AB 1279 SB63 SB 137 SB 346
YES ' "X
NO NV X X X X

A “‘yes’’ vote indicates a vote for classified school employees. A “‘no’’
vote indicates a vote against classified school employees. An “NV”’ in-
dicates a vote was not cast.

Assemblywoman Sally Tanner
Democrat

El Monte

Assembly District 60

Elected in 1978

Member of the following
Assembly committees:

Labor and Employment
Environmental Safety and

Toxic Materials

Does this legislator work for you?
Voting record on 1986-87 CSEA sponsored legislation

AB 172 AB452 AB 1279 SB63 SB 137 SB 346
YES Xy X X X X X
NO

A “‘yes” vote indicates a vote for classified school employees. A ““no”’
vote indicates a. vote against classified school employees. An “NV”’ in-
dicates a vote was not cast.

Major cities in district:
El Monte, Los Angeles

Community colleges and school districts where CSEA represents bargaining
units:

CSEA Area CSEA Region
Alhambra City Elementary I 19
Baldwin Park Unified G 35
Bassett Unified G 35
Charter Oak Unified - G 2
El Monte Elementary G 58
El Monte Union High G 58
Garvey Elementary G 58
Hacienda-La Puente Unified G 35
Mountain View Elementary G 58
Rosemead Elementary G 58
Rowland Unified G 35
Temple City Unified I 19
Valle Lindo Elementary G 58

Area G Director Steve Araujo

Area G state committee members
PACE
Legislative

John Steele, Cerritos College 161
Isabella Reid, Monrovia 20

Area G regional political action coordinators (As of Feb. 26)

.Region 2 Bill Werder, Bonita
Region 35 Vacant
Region 58 Lorey Mosley, El Monte Elementary 10

Area | Director Kathy Becker

Area | state committee membets
PACE
Legislative

Connie Palmer, Pasadena 434
Geri Chandler, Santa Maria 129

Area | regional political action coordinator (As of Feb. 26)
Region 19 Robert Korpal, Alhambra 295

6

Major cities in district:
Fresno, Merced, Yosemite

Community colleges and school districts where CSEA represents barga

units:

Allan Hancock College
Atascadero Unified

Caruthers Union Elementary
Central Unified

Chowchilla Elementary
Chowchilla Union High
Coalinga-Huron Joint Unified
Coarsegold Union Elementary
Coast Joint Union High
Cuesta College

Delhi Elementary

Dos Palos Joint Union Elementary

Dos Palso Joint Union High

Firebaugh-Las Deltas Unified

Fresno City College

Fresno Unified

Gustine Unified

Hartnell Community College

Kerman Unified

King City Joint Union High

King City Union Elementary

Livingston Union

Los Banos Unified

Lucia Mar Unified

Madera Unified

Mariposa County Unified

Mendota Union Elementary

Merced City Elementary

Merced Community College

Merced Union High

Monterey Peninsula Community
College

North Fork Union Elementary

Oakhurst Union Elementary

Orange Center Elementary

Oro Loma Elementary

Paso Robles Joint Union High

Paso Robles Union Elementary

Raisin City Elementary

Riverdale Joint Union Elementary

San Luis Coastal Unified
Santa Maria Elementary
Shandon Joint Unified
Templeton Unified
Tranquillity Union High
Washington Union High
Wasuma Union Elementary
West Fresno Elementary
West Hills Community College
Winton Elementary

Yosemite Community College
Yosemite Union High

Area C Director

Area C state committee members
PACE
Legislative

CSEA Area CSEA Region

37
26
50
21
30
30
50
62
26
26
65
30
30
30
21
21
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Kayo Burriesci

Dick De La Rosa, East Foothills 187
Carol Adamek, Alum Rock 305

Area C regional political action coordinators (As of Feb, 26)

Region 28
Region 70

Area E Director

Area E state committee members
PACE
Legislative

Vacant
Vacant

Betty Thornton

Dan Perez, Stanislaus Union School 5:

John McVey, Tracy 98

Area E regional political action coordinators (As of Feb. 26)

Region 17
Region 21
Region 30
Region 50
Region 62
Region 65

Dan Perez, Stanislaus Union 520
Ann Reiter, Fresno County 573
Loretta Edwards, Madera 169
Houston Martin, Westdale 330
Vacant

Vacant

Area | regional political action coordinators (As of Feb. 26)

Region 26
Region 37

Key to voting records:

AB 172
AB 452
AB 1279
SB 63
SB 137
SB 346

Jim Medlock, SLO Co. School 444

Marvin Breshears, Lompoc Unified 62(

(O’Connell) State Mandated Costs

(Margolin) Vacation Pay During Strike or Lockout
(Hayden) Computer Monitoring of Employees
(Lockyer) Gann Limit Reallocation to Educators
(Keene) K-12 Finance: Funding Restoration
(Rosenthal) Unemployment Insurance Benefits

The California Schoo! Employ



Sacramento Update

CSEA has received proposition
numbers for the two competing spen-
ding limit initiatives. Our initiative, the
Government Spending and Accoun-
tability Act, is Proposition 71. Political
gadfly Paul Gann’s ‘‘transportation at
the expense of all else”’ initiative, the so-
called Gann Spending Limit Improve-
ment and Enforcement Act, is Proposi-
tion 72.

CSEA is stepping up efforts to pass
Proposition 71 and defeat Proposition
72 in the voting booths on June 7.
Californian’s for Quality Government
(CQG), the coalition to which CSEA
belongs, has mounted an all-out media
and voter education campaign. CSEA
volunteers are needed to help on this
month’s campaign activities.

On the agenda for April, CSEA
members and staff will be registering
voters, distributing voter education
flyers and speaking at meetings of
CSEA and other organizations. They
will also be recruiting volunteers for
phone banks and working through
county coalitions the CQG has
organized.

Chapters should pass resolutions sup-
porting our proposition and give copies
to their field staff. Chapter newsletter
articles and presidents’ messages should
include information about our “Yes on
71, No on 72’ campaign. In addition,
chapters should write letters to local
newspaper editors to-educate the voting
public.

Looking ahead, phone banking will
be the main activity for May. There is
also a possibility of posting lawn signs
and distributing bumper stickers, both
proven to be highly effective campaign
tools. However, CSEA will need to raise
a substantial portion of its $250,000 goal
to fund these items.

At press time (mid-March), we had
raised $10,085, with 581 members con-
tributing. CSEA is still accepting con-
tributions, and you can make your
check payable to the ‘“PACE/CSEA
Schools Fund.’’ Checks should be sent
to the Fund, ¢/o CSEA headquarters at
P.O. Box 640, San Jose, CA 95106.

Raising money became increasingly
important with Gann’s attempt to con-
fuse voters. Proposition 72 has the
financial backing of wealthy private
land developers, who are eager to fund
highway development at the expense of
education, law enforcement and other
necessary public services.

While both propositions exempt gas
tax funds from the limit so California
can address its traffic congestion pro-
blems, Proposition 72 will rob an addi-
tional $700 million from the general
fund to finance transportation only.
Education funds come from the general

““The schools cannot continue to add

work and cut staff.”’

Surprise! Reagan offers increases
in education spending

WASHINGTON, D.C.—For only
the second time in his tenure, President
Reagan has proposed an increase in
federal education spending. The 1989
fiscal year (FY) budget he unveiled in
February includes a $900 million in-
crease in Education Department pro-
grams to $21.2 billion.

The budget proposal came from an
economic summit agreement between
the president and Congress. It calls for
a $12 billion reduction in the federal
budget deficit in fiscal 1989 and limits
growth in both defense and domestic
spending to a 2 percent increase. Given
those limitations, the administration
made its domestic priorities anti-drug
programs, AIDS and education. These
programs are slated for a 4 percent in-
crease in spending in FY 1989.

Many education watchers and lob-
byists have said this budget is the most
realistic the Reagan administration has
ever put out. But the Committee on
Education Funding, of which AACSE
is a member, called for a $22.8 billion
education budget in a letter to Congress.

April 1988

The committee believes the needs are
considerably greater than the Education
Department is proposing.

Some of the proposed increases would
come in the following programs:

—Chapter 1 funding would increase
from $4.33 billion to $4.56 billion. Most
of the increase would come in the form
of local grants, including $154 million
in concentration grants for districts with
needy students.

—Special education funding would
increase by $4 million to $1.9 billion.

—A $12 million boost in bilingual
education funding, which department
officials said was spurred by Congress’s
decision to allow more money to flow
to alternative, English-based programs.

Legislative
News

fund budget.

Why must we work to pass Proposi-
tion 71 and defeat Proposition 72? If
both propositions are approved by the
voters they will both take effect, except
where they conflict. In those areas, the
proposition that gets the most votes will
take effect.

If Proposition 72 (Gann’s) gets more
votes than ours, that $700 million will
be yanked from the general fund and
transferred to transportation. This
would be devastating for our schools
and classified jobs. Put simply, Proposi-
tion 71 (ours) will benefit all programs
(including transportation and educa-
tion), while Proposition 72 will benefit
only transportation at the expense of all

VOTE YES
Proposition 71

Government -
Spending and
Accountability Act

other programs in the state budget.

Over the past six years, classified staff
have been cut by over 8 percent. This
has meant less classified employees do-
ing more work. If California must hire
more teachers, add more classrooms,
and build more schools (as the experts
have clearly told us), the state must also
hire more  classified employees. The
schools cannot continue to add work
and cut staff.

To fund these needs, we must pass
proposition 72 and defeat proposition
71. Contact your regional political ac-
tion coordinator (RPAC) or field office
to volunteer for voter registration,
phone banks, flyer distribution, or other
assistance on the campaign.

Adjusts the spending limit for increased fund-
ing for education, transportation and other
programs.

o Adjusts limit to account for economic growth

and rapid growth in school population.

¢ Will halt wholesale cutbacks in school pro-
grams and personnel, ensuring quality educa-
tion for California’s children.

e Will not increase taxes or eliminate (ax
rebates.

¢ Sponsored by education, law enforcement and
other groups.

VOTE NO
Proposition 72

Gann Spending Limit -
Improvement and
Enforcement Act .

ROBS over $700 million from education and
other programs to fund only transportation.

NO adjustments for economic growth or

school population growth.

o Will cut $23 billion from the state budget,
destroying California’s efforts to graduate
well-educated children.

e Will not increase taxes or climinate tax
rebates.

e Sponsored by Paul Gann and private land
developers.

Put simply, Proposition 71 benefits all programs, while Proposi-
tion 72 benefits only transportation at the expense of education
and other programs in the state budget.

Proposition 71

Proposition 72




Political

CSEA-sponsored legislation and
' bill:

SACRAMENTO—CSEA has sponsored a number
of bills over the years that have directly improved
wages and working conditions for classified
employees. By taking such an active role in the political
process, members have gained a significant and well-
respected backing within the walls of the state Capitol.

This year, CSEA is the architect of three bills on
the Legislature’s agenda. One of the bills has been car-
ried over from the 1987 half of this legislative session.
The other two are direct results of Conference resolu-
tions passed in 1987. ,

A.B. 172 (O’Connell) failed passage in the Senate
Education Committee. For these bills to succeed,
CSEA members should contact their legislators. To
help members strengthen their knowledge about these
bills, which benefit classified employees, the follow-
ing summaries of CSEA-sponsored measures for the
1988-89 legislative session have been provided.

the lawmakers who author our

Maximum probationary
period

Senator Ralph Dills, D-Gardena, has authored S.B.
1971, which would reduce the maximum probationary
period in non-merit system districts from one year to
six months for classified school employees. ,

The bill is a result of a resolution that was approved
by conference delegates and presented by Pomona
Chapter 14. It would make the probationary period
consistent for merit and non-merit system districts, as
merit system districts currently mandate a maximum
six-month probationary period.

Purchasing of office
and other equipment

Assemblyman Tom Hayden, D-Santa Monica,
‘authored A "he I would

school districts and county superintendents of schools
to consider human and ergonomic factors when pur-
chasing office and related support equipment. Current
law requires community colleges and state universities
to consider these same factors.

The bill would also expand the scope of the current
law to apply to other equipment such as machinery

Area D PACE representative John Coffee, right, shakes hands with
Assgmbly Speaker Willie Brown, D-San Francisco, as state PACE
Chalrpe_rson Melba Campbell looks on. PACE serves to educate members
and their communities on political issues affecting classified employees,
encourage voter registration and make recommendations to the board
of filrectors on endorsements and campaign contributions for state
legislative and local governing board offices. ’

4038. The bill would require K-12

Senator Ralph Dills

and vehicles. It is intended to avoid many employ
injuries due to poorly designed and hazardo
equipment.

_ The bill is a result of a resolution presented by Chi
Chapter 110 and approved by conference delegate

PERS for part-time worker

Carried over from last year’s legislative session
S.B. 804, a bill authored by Senator Dan McCo
quodale, D-San Jose. The bill would mandate the o

At last year's annual Legislative Lun
Chairperson Bill Parker, center, speaks
Steele, PACE representatives from Are:
leads a commiittee that studies the legisi:
and chapter levels and recommends apj
directors.

The California School Employ.



gipate in the Public Employees’ Retirement
iRS) and the Social Security system for
nployees who work less than 20 hours per

inds, Social Security coverage may be
at the local level, but districts are not
o do so and it does not include PERS

lation is a result of Lodi Chapter 77’s
adopted by delegates at CSEA’s 1986

April 1988

e Committee After the PACE committee makes an endorsement, the board of direc-

ron and John tors determines its course of action. In times of campaigning, legislators Assemblyman John Vasconcellos, D-San Jose, at the 1987 Legislative

tively. Parker like State Senator Dan McCorquodale, D-San Jose, depend on CSEA- Luncheon. The Legislative and PACE Committees have established an

A at the state backing as much as we depend on them in the Capitol. Pictured from excellent working relationship with our state’s political leaders and con-

0 the board of left are Area C PACE member Dick De La Rosa, Area C Director Kayo tinue to open a number of doors for active and retired classified
Burriesci, McCorquodale and State President Bill Regis. employees.

Assemblyman Tom Hayden

Commission on State | O
Mandates Senator Dan McCor_quoda\e

— "- Jl-u?'.—

The second two-year bill, A.B. 172, was introduced '
last year by Assemblyman Jack O’Connell, D-Santa
Barbara. It would have enabled an employee
organization—such as CSEA—to request amendments
to the guidelines of the Commission on State Man-
dates, when they apply to reimbursement for costs
associated with meeting and negotiating in educational
employment. The bill failed passage in the Senate
Education Committee.

Area D Legislative. Committee member Rich Richardson, left, greets




Service Fee Payors Notice
1988-1989 School Year

Basis for the Service Fee

Many CSEA collective bargaining agreements contain
organizational security provisions which require non-members,
except for those qualifying for religious or other exemption as
specified in the agreements, to pay service fees to CSEA. Ser-
vice fee payors must pay their fair share of the costs of collec-
tive bargaining and other activities reasonably employed to ef-
fectuate the duties of CSEA as the exclusive representative.
They are not required to pay for other CSEA expenditures.

Service fees are assessed for the months of September
through June, payable no later than the 30th day of the month
following the month for which they are due. No service fees
are assessed for the months of July and August. Subject to
the advance refund explained below, service fees are equal to
dues and are based on annual salary as follows:

Monthly Dues and Service

Annual Salary -Fee Rate Sept.-June, Incl.

$ 0-2,000 $5.00
2,001-4,000 8.00
4,001-6,000 12.00
6,001-8,000 14.50
8,001-10,000 17.00
10,001-12,000 17.50
12,001-14,000 18.00
14,001-16,000 18.50
16,001 and over 19.00

In addition, each chapter may assess its own local dues and
service fees. The amounts listed above are subject to adjust-
ment by the delegates to CSEA’s annual conference in August.

If you are not a CSEA member but pay service fees to CSEA
p 1t to organizational ity provi: s of the coll
bargaining ag! g ing your employ , you are only
required to pay that portion of CSEA’s service fee that is related
to collective bargaining. This is the “’chargeable percentage”
of your service fees.

The chargeable percentage is that percentage of CSEA’s total
expenditures during its fiscal year (June 1-May 31} which is
either necessarily or reasonably incurred for the purpose of per-
forming the duties of an exclusive representative in dealing with
employers on labor-management issues. Under this standard,
objecting service fee payors may be compelied to pay their fair
share of not only the direct costs of negotiating and administer-
ing a collective-bargaining contract and of settling grievances
and disputes, but also the expenses of activities or undertak-
ings normally or reasonably employed to effectuate the duties
of the union as exclusive representative of the employees in
the bargaining unit.

The chargeable percentage is calculated as follows: In July,
the annual statement of CSEA’s expenditures for the prior fiscal
year {June 1, 1987 through May 31, 1988) will be verified
by an independent auditor. That report will separate expen-

dAiluties 1y dapartmants. In addition. the daily activity reports
st s will be summanaed by
s amTntatet

7 Sat cmane, e separation will be based on the percen-
“age of hours worked in each category. Certain expenditures
not related to paid hours worked will be allocated directly,
based on the purpose of the expenditures. The aliocation of
administrative costs which do not fall within one of the 17 ma-
jor categories listed in this notice will be prorated according
to the allocation of other costs in each department.

Next, each department’s projected expenditures in CSEA’s
budget for fiscal year 1988-89 (June 1, 1988 through May 31,
1989) will be separated by the same percentage allocation bet-
ween collective bargaining and non-coflective bargaining ex-
penditures as in the 1987-88 audited report of actual expen-
ditures. These amounts will be totaled and the chargeable
percentage calculated by dividing the total projected expen-
ditures related to collective bargaining by the total of all pro-
jected expenditures for the 1988-89 fiscal year. The ‘‘advance
refund percentage’’ is then determined by subtracting the
chargeable percentage from 100%. This advance refund
percentage is the percentage of service fees for the 1988-89
school year that CSEA is not entitled to retain over objection.

CSEA's 1988-89 budget and the independent auditor’s report
of CSEA’s 1987-88 expenditures will not be completed until
the end of July. The {988-89 chargeable percentage will then
be calculated as it was last year except that the names of
categories 9 and 10 have been changed for clarity, and cer-
tain administrative costs will now be prorated according to the
allocatiqn of other expenditures in each department. This last
change should slightty increase the advance refund percentage.
The description of the major categories and the total expen:
ditures in each category during the most recently completed
fiscal year for which final figures are available (1986-87) is
as follows: . £

MAJOR CATEGORIES OF CSEA EXPENDITURES

1. Contract Negotiations
$1,431,272 11.790%

Developing and presenting contract proposals, negotiating
and contract ratification.

2. Contract Administration
$1,947,318 16.040%
Qontract disputes, grievances (other than discipline} and job
actions concerning wages, hours and working conditions. In-
scludes researching and answering questions from bargaining
unit members about rights arising out of an employment rela-
tionship where CSEA is the exclusive representative.

3. Disciplinary Matters
$ 189,177 ' 1.558%

Representation of any bargaining unit employee to challenge
disciplinary action taken by an employer. Does not include in-
ternal union discipline (included in category 10).

4. Unfair Practices
$ 108,287 0.892%

Investigation, documentation, verification and settlement
discussions, prior to the filing of an unfair practice charge, con-
cerning a bargaining unit employer’s conduct that is arguably
prohibited by labor laws governing collective bargaining. Ex-
penses incurred after the filing of a charge are inciuded in
category 5.

5. Litigation Related to Collective Bargaining
$ 398,452 3.282%

Litigation before agencies or in the courts that directly con-
cerns either CSEA as an institution or the enforcement of rights
arising out of an employment relationship where CSEA is the
exclusive representative. Includes the enforcement of organiza-
tional security rights and the cost of defending challenges to
the amount of service fees. 1

6. Legislative Activity Related to Collective Bargaining
$ 168,394 ©1.387%

Legislative analysis and lobbying that directly concerns rights
arising out of an employment relationship where CSEA is the
e_xclusive representative. includes lobbying for budgetary and
dppropriations decisions benefiting CSEA bargaining units.

10
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7. Union Meetings
$ 1,126,349 . 9.278%

Meetings of chapters, regional representatives, the Board of
Directors or staff which are devoted to general union affairs
rather than to a singfe specific subject covered by another
category. Includes CSEA’s annual conference. Includes social
activities open to non-members.

8. Education Related to Collective Bargaining
$ 724,299 5.966%

The pro-rated cost of that portion of “The California School
Employee’’ and other CSEA publications devoted to subjects
related to collective bargaining (category numbers 1 through
10). Workshops and other training programs in such subjects
and in the development of representational skills.

9. Def | Rights and Duties
$121,213 0.999%

Defending against the decertification of existing units. In-
vestigating claims against CSEA prior to litigation.

of Repr

10. Institutional Maintenance
$4,557,799 37:543% .

Various operating costs such as rent, utilities, maintenance,
personnel administration, general CSEA accounting and finan-
cial management, office management and other integral costs
of doing business.

11. Political Action
$ 242,112 1.994%

Contributions, staff time or other support for any political
party, political organizations or candidate for political office.
includes get-out-the-vote drives. Does not include campaigns
timited to ballot propositions that directly concern rights aris-
ing out of an employment relationship where CSEA is the ex-
clusive representative.

12. Recruiting
$ 400,999 3.303%

Efforts to obtain new members in either existing or new
bargaining units.

13. Litig: Not Related to Coll Bargaining
$ 19,660 0.162%

Litigation before agencies or in the courts that does not con-
cern either CSEA as an institution or the enforcement of rights
arising out of an employment relationship where CSEA is the

exclusive representative.

14. Legislative Activity Not Related to Coflective B:
$ 7,999 0.066%

Legislative analysis and lobbying that does not directly con-
cern rights arising out of an employment relationship where
CSEA is the exclusive representative.

15. Education Not Related to Collective Bargaining
$ 259,619 2.139%

The pro-rated cost of that portion of ‘‘The California School
Employee’’ and other CSEA publications devoted to subjects
not related to collective bargaining (category numbers 11
Mluqh AT Watkalinps 2l other training programs in such

"

10 Mamber Only Benefits
$ 116,549 0.952%

Non-contractual insurance and other CSEA benefits available
only to members. Also includes researching and answering
questions about matters not related to an employment rela-
tionship where CSEA is the exclusive representative.

17. Contributions
$ 321,642 2.649%

Contributions to other organizations including charitable and
educational groups. includes dues paid to other labor organiza-
tions, except for the portion of such dues spent in categories
that directly impact collective bargaining for CSEA bargaining
units. Includes community service programs and miscellaneous
matters not related to. collective bargaining.

Categories 1 through 10 are the chargeable expenditures
which are related to collective bargaining while categories 11
through 17 are not. If you are not a8 CSEA member but pay
service fees to CSEA, you are not required to support CSEA
activity in categories 11 through 17 if you do not wish to do so.

Local chapter expenditures are not used to calculate the
chargeable pescentage. Instead, the state-wide percentage is
applied to the chapter’s portion of the service fees. This is
based on the presumption, challengeable in an arbitration hear-
ing, that the chapter’s percentage of expenditures related to
collective bargaining is at least as great as the state-wide
percentage. Many chapters spend all their jocal fees for
chargeable purposes. Although, CSEA does not feel the infor-.
mation has any effect on the chargeable percentage, if you wish
a copy of your chapter’s financial report for last year, you may
obtain it either from your chapter treasurer or by writing to the
Public Employment Relations Board.

Because of the different functions of CSEA’s departments,
the separation of CSEA expenditures into chargeable and non-
chargeable amounits is calculated separately for each depart-
ment based on each department’s daily activity reports or the
purpose of individual expenditures. These calculations for the
most recently completed fiscal year for which final figures are
avaitable (1986-87) are summarized in Table 1.

For 1987-88, each department’s projected expenditures
from CSEA's 1987-88 budget was multiplied by that depart-
ment’s chargeable percentage from the previous fiscal year.
The chargeable and non-chargeable portions were totaled and
the percentages of the total budget calculated as shown in
Table 2.

Thus, for the 1987-88 school year, service fee payors who
_filed timely objections to the use of their fees for purposes
unrelated to collective bargaining have received an advance
refund of 11.1 94% of the fees paid and to be paid during this
school year.

Obijections

If you are not a member of CSEA and if, after reviewing this
explanation of the basis for the service fee, you now wish to
object to the use of your 1988-89 school year service fees for
purposes unrelated to collective bargaining, you must advise
CSEA of your objection in writing. Your written objection must
also indicate your full name, current address, your social securi-
ty number, the name of your employer {i.e.. school district,
etc.), and if known, the name and number of the CSEA chapter
through which your service fees are paid. Your letter must be
mailed to: California Schoo! Employees Association, P.O. Box
640, San Jose, CA 951086, Attn: Asst. to the Executive Direc-
tor, and must be received no later than close of business on
June 30. 1988. iif vau wish proof that your objection was
received on time, you may wish to send it by certified mail,
return receipt requested.) Objectors are obliged to notify CSEA,
at this same address, of any change of name or address while
their objections are pending.

Th_e final report of CSEA’s 1987-88 fiscal year expenditures,
- verified by an independent auditor, and CSEA’s 1988-89 budget

will not be completed untit July. However, CSEA doe
ticipate that the 1988-89 advance refund for objectin:
fee payors will vary widely from refunds of prior years
last five years the refund has averaged 14.1%.

As soon as the information is compiled, but no later !
31, 1988, all non-members who pay service fees :
have filed a timely written objection will receive the a
financial information from which the exact calculatio
1988-89 chargeable percentage and advance refunc
tage are determined. The basis for these calculation

‘the same as explained in this notice.

Challenges

After receiving this information and the exact calct
the 1988-89 chargeable percentage and advanc
percentage, any objector who wishes to do so will ha
portunity to challenge the amount of these percentag:
an arbitrator appainted by the American Arbitration
tion or, if available at that time, before an ad hoc he
ficer appointed by the Public Employment Relation
Challenges to the amounts of these percentages mus
no later than August 31, 1988. Challenges must £
10 the same address as specified for objections. (Add
formation about the procedure for challenges will be
with the additional financial information.)

Escrow Pending Decision

Objectors must continue to pay the full servi
However, once an objection is received, CSEA will d
1988-89 schoot year service fees received from objes
an independently-managed, interest-bearing escrow
until the arbitrator issues a determination of the ct
percentage, or until August 31, 1988 ifno objector ¢
the amount of this percentage. ’

At that point, each objector shall be paid the advan
percentage of his or her total service fees for the entire
school year, plus interest on any refundable portion all
lected. If a challenge is filed, CSEA anticipates that
ing shouid be completed by November 15, 1988.
refunds will then be mailed within 15 days of the de
the impartial decisionmaker.

Religious Objection

In addition to the right of non-members to object t
of their service fees for purposes unrelated to collectiv
ing, members of certain religious bodies may pay amot
to service fees to certain charitable funds in fieu of
ment of service fees to CSEA. If you are a member of :
body whose traditional tenets or teachings include ¢
10 joining or financially supporting employee organiza
qualify for this exemption. For the procedure to ob
a religious exemption, consult your collective bargain
ment or write to the address specified for filing ob

WARNING: ANYONE OBLIGATED TO PAY SERV
TO CSEA WHO, AFTER RECEIVING THIS NOTICE, |
FILE A TIMELY WRITTEN OBJECTION, AS EX
ABOVE, OR REFUSES TO PAY FULL SERVICE FEE!
BE DEEMED TO HAVE WAIVED THE RIGHT TO OB
THE COLLECTION AND USE BY CSEA OF FULL SERV
FOR THE 1988-89 SCHOOL YEAR.

CSEA would like to take this opportunity to
employees in its bargaining units to join CSEA by :
membership application, available from the CSEA
treasurer, thereby obtaining the full benefits of CSEA
ship. Active membership is the best way to pro
economic interests and promote educational excell

If you have any questions, please call Ruth Hayes
263-8000.

Table 1. 1986-87 Fiscal Year Audited Expenditures
pvns | Expenditurgs Chargeable Chargeable Nen-Chargeable Non-Chargeable
6715431 Amaunt Percentage Arniount Percantage
Other Assns. $ 186,799 $9,65
3 554 5116
Specal Co@mtttees 10,381 9,248 89 067 - 17:?;: ?3385
Boqrd of Directors 138,950 132,660 98 473 6'290 4. =
Star::dmg Con:ammees 158,146 128,385 82 221 27"761 173?;
Regional Officers 89,576 84,837 94 710 4"?39 5‘2‘90
ﬁxecutwe BDept 337 678 314,519 93 142 2‘3‘1 59 6.858
éegal zept- 582.268 518,515 88051 63,763 10'949
G, Flatns 273,717 246,253 89 966 27,464 10.034
Oregamzf;i):;atlons 5,698,061 5.383.360 94 653 304,701 5.3’47
538,747 260,228 48 302 27815
h 52 !
Controlling 528,244 528,244 100 006 g ¥ ggs
Computer Services 404,836 404,886 00000 Q Ggg
Personnet 134,826 134,626 190.000 ]
Member Education/ S
S'taff Devslopment 224,473 270,886 93 847 13,687 6 0563
Otfice Sarvtcfes ) 784,949 731,725 93.218 53'224 &.781
Mermber/Public Relations 449,488 264,454 58 834 fB'ﬁ'DSd 41 ~1
R.eseamthegonatmns 208,724 208,376 99 833 ’3’48 ng
Fixed Charges 1.892,468 1,191,857 85583 200,611 144607
$ 12,140,141 $ 10,722,561 "¢ 1.367.580
Table 2. 1987-88 Budgeted Expenditures
I Estimated Estimated
198788 1986-87 Chargeabl g i
Pepartment Budget Chargeable % A?noun: g Chi\rffx
Other Assns $ 188,541 * 51
3 15 =
Bpeaial Committess 15,200 X 89 067 ?glggg i
Bdard. of Dractors 153,242 x 95473 1 46'305 T
Standing Comoittees 218,062 X 82 221 c 1 79'293 5‘337
Ragtonal Officers 147,713 . 94 710 - 139,899 =
Executive Dept 455,038 X 93.142 5 423,831 ai 207
Legal Dopt £67,609 x 89 051 A 283,088 31,673
ovt Refations 314,862 x 89 966 = 283,089 31,573
Field Operatians 6,361,581 ¥ 94.653 = 6,021,427 340,154
Camian 526173 X 48 302 - 288,930 309,243
‘ 3,06 x 100,000 = / k
Computer Services 484,360 b3 100 000 = Egi'ggg g
Personnel 167,979 x 100.000 = 167,979
Member Education’ 'y )
Sratf Oevelopment 813.002 %

‘ X 93 847 = : f
Office Services 850,738 . 93219 - = diredd e
Member/Public Retations 567,642 x 58.834 = 333,966 zare
Research/Negotiations 239,209 x 99 833 = 232,021 A
Eixed Charges . 1,723,171 % B 593 = 1 .474:91.4 248,257

$ 14,057,187 $ 12,483,622 $ 1,573,565
$12,483,622 divided by $14,087,187 = 88 8B06% (1987-88 Chargeable P
700% mius 88.806% = 11 194% (1987-88 Advante Retund Porcamagel -
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Annual conference planning hits high gear

LAS VEGAS—With CSEA’s 62nd
Annual Conference only months away,
planning at the local and state level has
attained mach speed. The state board of
directors approved a recommendation
from the Local Arrangements Commit-
tee (LAC) and chose, ‘“‘CSEA: Investing
in the Future,”’ as this year’s conference
theme.

Region 54 Representative Sophia
Wages submitted the winning theme. I
was at work one day and the idea hit
me,”” said Wages. ‘‘People are always
investing in things—as classified
employees we invest in students, as
CSEA we invest in ourselves and a
strong union.’’

“The committee was faced with
several good entries,”” said LAC General
Chairperson Fred Danner. ““After many
hours of deliberation, we thought the
‘investing’ idea best conveyed our
message.”’

For her winning entry, Wages will
receive an engraved plaque. Charlotte
Grabil of Fremont Chapter 204 and
Joan Albright of Santa Rosa Chapter 75
were runner-ups and will also receive
plaques.

Employee of the Year

Investing in
The Future.

The LAC has launched a new pro-
gram this year in an effort to help
delegates effectively budget their trip to
conference. The board of directors has
approved the Allstate rental agency as
the official car rental agency and
PSA/USAIr as the official air carrier to
the 62nd Annual Conference, which will
be held in Las Vegas.

““These services are something new,’’
said Danner. ‘“We’ve been looking to
assist members in easing their travel
worries and we think this might help.”’

Allstate car rental offers a special con-
vention rate that discounts prices and

April 15—last date to nominate

If April 15 isn’t marked on your
calendar, put a big red circle around it.
Not only do your income taxes have to
be filed by midnight, but your nomina-
tions for the CSEA state Employee of
the Year awards must also be postmark-
ed and on their way to the state head-
quarters building.

Winners in each of six categories will
be selected as CSEA’s 1988 Employees
of the Year. Chapters can nominate one
candidate in the categories of office ser-
vices, transportation, instructional aide,
maintenance and operations, and food
and special services.

The awards are given to promote a
greater appreciation of the school
employee by the public at large and to
honor his or her outstanding service to
the school district and CSEA.

‘““We are looking for those members
whose dedicated qualities come out in
their work at school and with CSEA,”’
said Education Committee Chairperson
Velma Stephens.

Chapters are limited to one nomina-
tion for each of the six categories. To
qualify, a candidate must be an active
member in good standing, possess good
character and be an outstanding worker.
Previous winners at the state level and
members of the Education Committee
are not eligible.

“Just to be nominated is such an
honor,”” said Stephens, a 17-year
veteran of the Education Committee.
““It is rewarding to see that the cream
really does rise to the top.”

Velma Stephens

A panel of three independent judges
will review the nominees on the basis of
work performance, including personal
factors and outstanding characteristics
and achievements. _

All winners will be honored at the an-
nual conference in August and will
receive a personal gift, a plaque and
perpetual trophy for the winner’s district
to display for the year.

Editor’s Note: Nominations must be
submitted on the official nomination
forms that were mailed to chapter
presidents. If additional forms are need-
ed, have your chapter president contact
Education Committee Coordinator
Jody Bell at CSEA headquarters, (408)
263-8000, ext. 234.

62nd Annual Conference
Las Vegas 1988

offers complimentary mileage incentives
to CSEA members. It also offers a con-
venient location at the Riviera Hotel,
site of the annual conference’s business
meetings.

PSA/USAIr, which conducts flights
from most of California’s major air-
ports, has been named by the board of
directors as the official airliner for con-
ference delegates.

Offering additional savings on flights
to and from the conference, USAir has
also donated a set of complimentary
tickets, which will be given as a door
prize at the conference. The winner can
fly anywhere within the PSA/USAir
system.

‘“We think PSA/USAir’s proposal
best suited our membership,’’ said Dan-
ner. ‘“We looked at a number of
variables, including price and flight
availability, and recommended them to
the board.”’

Sophia Wages

Delegates are encouraged to check
rates of car rentals and air carriers
before they decide on a booking. Nor-
mal penalties do apply and ticket chang-
ing can carry a fine.

For more information on the official
CSEA air carrier, phone the USAir
reservation specialists at 1-800-428-4322
and tell them you would like more
details on a flight in conjunction with
the California School Employees
Association’s annual conference. If you
decide to book a flight for the con-
ference, you must present M1905M as
your ‘‘smile number.”’

Allstate car rental operators will
answer your questions and reserve your
car for conference week when members
call toll-free 1-800-634-6186. Don’t
forget to request conference rates.

Consumers Union boycott rages on

The boycott against Consumers
Union (CU), publisher of a number of
magazines including Consumer Reports,
continues to gain momentum as it
reaches its second year. The CSEA state
board of directors urges members to
cancel subscriptions to the magazine to
honor the boycott started by members
of the Newspaper Guild.

At stake is the destruction of a union
by a management team that is attemp-
ting to take away the bargaining rights
of its members. The Newspaper Guild
(TNG) of New York, Local #3, has been
without a contract since Dec. 31, 1986
and hasn’t seen an offer since October
of last year.

““We only want to hold on to what we
have,”’ said TNG #3 Grievance Chair-
man Gordon Hard in an exclusive inter-
view with the California School
Employee. ‘‘We want reasonable wages
and benefits and we want to continue
with our democratic union. ‘

" “We’ve had a federal mediator since
January (1987),”” said Hard. “‘Our
union has made several offers but we

The editorial staff of the California School Employee is
still looking for member-feature stories to run in its May
commemorative issue. Because response so far has been
limited, we have extended the deadline to April 15.

Drop us a line and let us know about your chapter or
region members who have done heroic or exceptional things
at the workplace or in the community over the past year.
You know who they are—the rest of CSEA should, too.

Deadline extended for outstanding member features

Simply write us a note, including information about your
member and why he or she stands out in the crowd, and
mail to: Classified Heroes, Member/Public Relations
Department, P.O. Box 640, San Jose, CA 95106. Include
a daytime phone number where you can be reached, and
photos and newspaper articles if applicable.

Editorial policy dictates the right to edit or reject all
material submitted for publication.

April 1988

have not made progress and have no
idea as to what their thinking is.”

The fight has now turned very ugly.
Hard and TNG #3’s union chair have
been sued by CU after a list of salaries
for management staff mysteriously
showed up at the workplace. Although
CU has offered a pay hike of 2 percent
for its bargaining unit, management and
staff received an average 8 percent pay
increase over last year.

Hard says he had nothing to do with
the compiling or dissemination of the
management salary list, yet CU con-
tinues its action in New York’s state
Supreme Court. CU also claims that the
salary figures for management have
nothing to do with the contract battle
that is taking place with TNG #3.

Help Hard and the men and women
of TNG. Say no to Consumers Union
and cancel your subscriptions to Con-
sumer Reports, Penny Power and Con-
sumer Reports Travel Letter today.

The boycotts continue against Trans
World Airlines (TWA), Shell Oil,
Louisiana-Pacific, Nestle, California
table grapes and the Fresno and
Sacramento Bee newspapers.
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Special Services

SPECIAL
SERVICES
UPDATE

Showing your CSEA membership
card will entitle you to a 25 percent dis-
count on admission to any one of the Ice
Capades Chalets. Show your card at the
admissions counter. The discount does
not apply to skate rentals. The Chalets
are located in North Hollywood, Costa
Mesa, San Mateo, Palm Desert, Cuper-
tino, La Jolla and Palos Verdes.

Save up to 30 percent at any Vaga-
bond Inm in California (except Palm
Springs), Arizona or Nevada with a
Government Rate card available from
Special Services. Call Vagabond Inn’s
toll-free number, 1-800-522-1555, for
reservations, or contact the inn of your
choice directly.

Head to the theatre! CSEA members
can buy movie tickets and save from
$1.50 to $2.50 at participating theatres.
Contact Special Services for more
information.

Autoland, serving the new car needs
of credit union and association members
since 1971, has a new office in Orange.

Please call (714) 937-0666 for more in-
ormati our January
age 22,

When you have a question about
PERS, do you know where to turn? Do
you call someone who has been helpful
in the past and ask them everything? If
so, you’re not alone. PERS receives
many calls that must be transferred to

Winston Tires has published a new
price catalog, available by calling Irene
at 1-800-367-7267.

The Provident Central Credit Union
has added more than 4,600 ATMs to
those available to its members. Provi-
dent members can now make cash
withdrawals from Wells Fargo ATMs
and ATMs on the Pulse Network with
the Provident EXPRESSCARD. Wells
Fargo has more than 300 ATMs in
California. The Provident EX-
PRESSCARD now accesses more than
2,400 ATMs nationwide, including
those on the STAR, Cirrus, and Instant
Teller systems. Provident members can
access their checking and savings ac-
counts with the EXPRESSCARD.

For more information, contact Betty
Chang, 1-800-632-4600, ext. 227.

Now through April 30, CSEA
members can-save 30 percent off lodg-
ing at THE PINES RESORT, BASS
LAKE. This full-service resort, located
just 14 miles from Yosemite National
Park, features custom two-story condo-
type chalets, tennis, jacuzzi, sauna, two
restaurants and cocktail lounges. Cross
country and downhill skiing are located
nearby at Badger Pass. Call toll free at
1-800-643-BASS and identify yourself as
a CSEA member. You must present
your CSEA card at check-in for dis-
count. Regular rates are $54 to $84.
(Children under 16 free.)

Save on your next car! You can save
a lifetime of dues money when you get
your next car through CSEA’s Special
Services. CSEA offers several options to
help you - or lease a new or us-

et — S
SeEra s

help list

subject experts before the question can
be answered. i

Listed below are some of the most
common topics and situations the PERS
staff receives and the appropriate phone

numl?ers for you to direct your
questions. -

Clip and Save

Division

New Employees
* Do they qualify for PERS?

e Starting membership & required forms

Beneficiaries

* When and how to complete a designation

Active members
Retirees

Payroll Reporting

s Is this compensation reportable to

PERS?

Terminations
¢ How to receive a refund

Informing PERS of
* Terminal illness
* Employee’s death
® Retiree’s death
The Retirement Process
¢ Service retirement
e Disability retirement

Pre-Retirement Counseling
 Select the area closest to you

Sacramenio
Los Angeles :
San Bernardino
San Diego
San Francisco
Santa Ana

*Qur telephone information center will answer the guestion or a

Phone No.
{916) area code

326-3126
326-3126

326-3129
326-3232*

326-3467
326-3480

326-3232*
326-3232*
326-3232*

326-3232*
326-3232*

(916) 326-3630
{213) 620-4430
(714) 383-4431
(619) 237-7653
(415) 557-0582
(714) 558-4604

ed car. One is_Serve-All, a referral pro-
gram with participating dealers
statewide. Call Special Services on the
toll-free line and tell us what kind of car
you want to purchase and where you
live. We’ll send you a referral slip to the
dealer in your area. Read the instruc-
tions on the form enclosed with the slip
and you’re ready to go.

Attention recreational vehicle owners.
The Good Sam Club and CSEA =
GREAT Savings! Call Special Services
for an application to join the Good Sam
Club and receive half off the one-year
membership fee of $7.50 (normally $15).
Further savings on overnight camping,
RV parts and accessories and much
more.

Thinking of retirement?
Come to our seminar!

Planning to retire within the next five
years? If so, you won’t want to miss the
upcoming seminars sponsored by
CSEA’s state Retirement Committee.

Topics will include legislative changes

affecting retirement, procedures to app-
ly for retirement, and qualifications and
schedules for computing retirement
benefits.
. Speakers from the Public Employees’
Retirement System (PERS), Social
Security and established law firms
familiar with estate and tax planning will
be available to answer questions you
have about retirement.

Each seminar is scheduled on a Satur-
day. Seminar dates and locations are
listed below. Contact your chapter presi-
dent or Retirement Committee represen-
tative for seminar announcements and

maps. .
Planning is something you need to do
several years in advance in order to en-

Name

Use your Good-Any-Day Dis-
count ticket between April 9 and
May 31, 1988 and receive a $1.00
cash rebate on each adult ticket
and .50 on each child’s ticket!

GRERT
AMERICA.

ORDER FORM

Tickets are $10.95 each. This is a savings of $4.00 per ticket
and does not apply to children ages 3-6 ($7.75 admission)
and senior citizens over 54 ($9.95 admission).

No. of tickets ordered @ $10.95

sure the best possible life in your retire-
ment years. Be sure to attend these free
seminars.

Retirement Seminars 1988

Registration for all remaining
seminars begins at 8:30 a.m. and runs
from 9 a.m. to 1:30 p.m.

April 9—Van Nuys, Kittridge
Elementary School
13619 Kittridge St.

April 23—Auburn, Lincoln Way
School
1215 Lincoln Way

April 30—Santa Rosa, Village School
900 Yulupa Ave.

Lancaster, Lancaster
County Library

May 7—Fresno, Fresno Field
Office, 2501 West Shaw
Ave., Suite 107

Address

Apt/Space #____

or money. order.

PLEASE NOTE: All orders must be paid by cashier’s check

MAIL ORDER FORM TO:

CSEA Special Services
P.O. Box 640
San Jose, CA 95106

message will be taken for a return call.
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CS.E.A. has exclusively
endorsed Benefits 360,
a program to increase
your financial securicy

Benetits 360 is supplemental life insurance from one of
the nation’s leading insurance companies. Thanks to

CS.EA. sponsorship, the

program is an exceptional

value for members and features:

Permanent Coverage —
unlike group policies, this
coverage is yours to keep
when you retire or change
employment.

Cash Value —

that earns a competitve
interest rate and interest
earned is tax-deferred.

Payroll Deduction —
automatic payroll deduc-
tion makes your plan
easy to own.

Family Coverage —

your spouse, children and
grandchildren can have
.coverage even if you don't
participate.

For more information:
use touchphone

to cail 1-800-451-6667
then dial 2735 —

TO INSURE THE PALATE, GO TO LONDON
TO INSURE THE TEETH, COME TO DELTA

You know where a famous wine taster would go to insure his palate,
But you may not know where 15 million

Americans in over 18 thousand organizations

go to protect their teeth. They come to

Delta Dental. Delta is America’s first, leading

and largest dental carrier.

You should know 90% of major, painful
and expensive dental problems can be
prevented by regular professional care. And
after that when trouble comes, big or small,
Delta is the best friend vour teeth can have.

You should also know Delta offers
you and your organization the most
sophisticated cost-containment system
in the business. To find out why a
Delta Dental Plan is remembered
long after a small raise is forgotten,
call Delta Dental Plan of California

at (415) 972-8300. We'll send

you 10 solid reasons. Until then,
keep it between the uprights.

O DELTA DENTAL

(800)
632-21 28

Need further information about Special

then ask for extension 543, LIFE % CASUALTY

Services offerings? CSEA members can call toll-free to get
answers to their questions, order discount cards or learn

about any aspect of CSEA’s Special Services programs. 1

California School Employees Association
Presents

1988 Member Travel Programs

FLIGHTS TO F ;EUROPE

't

sk for details on CSE?% discounis on Euraiffpasse{, Car Ren.raf

and Emoned Towrs

mmmmmmmwﬂh{e’fm fior traved anunptﬁ} 1908, Alr tixes re i, Some restrictions apply:

For all your Travel Needs ... MTI is your Association’s Endorsed Travel Agency. Member Discounts Available.
For all details on these and upcoming Member Travel Programs

(800) 572-0008, Ml

(408) 559-7909 1645 S. Bascom Ave. # D, Campbell, CA 95008
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NOW

You can have your cake —
and eat it, too!

M THE
100% plus plus

TAX SHELTERED ANNUITY

GUARANTEED 100% of deposits

e Plus HIGH interest

® Plus a 3% retirement bonus
® NO sales charges EVER

® NO fees EVER

® NO penalties EVER

FOR COMPLETE INFORMATION ON THE NEW
BANKERS UNITED LIFE ASSURANCE CO. 100% PLUS PLUS
Return the Coupon Below or
See Your Representative Of The

.’"{

v

¢ ZAHORIK COMPANY, INC.

i 251 South Lake Avenue

} Pasadena, California 91101

r (213) 684-1430

1

]

F

E

[

B

YES!

| = [J | am interested in knowing more about the new No Charge
100% Plus Plus tax sheltered annuity program.

| have a tax sheltered annuity and would like a comparison with
the new No Charge 100% Plus Plus updated TSA plan.

A

NAME
ADDRESS
CITY _ )
EMPLOYER il .
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The average American family deserves
more than average American insurance.

Adaptability. Rising to any occasion,
meeting change with ease. Its importance
grows as your family does...our commit-
ment to it is your assurance that we’ll be
there when you need us.

With more years of experience in group-
sponsored auto and home insurance than
anyone else, our program includes the kinds
of broad coverages and unique benefits
families need. We call it PLUS.

~ Personal Lines Underwriting Service.
With options like good student discounts on
auto insurance and convenient payment

Bakersfield 1-800-782-5888  San Diego 1-800-345-7240
Fresno 1-800-421-8768 San Jose 1-800-852-6655
Glendale 1-800-345-7244  San Mateo 1-800-648-4446
Orange 1.800-345-7242  Santa Barbara  1-800-345-2915
Sacramento 1-800-365-0880  Stockton 1-800-942-7744

San Bernardino 1-800-433-0875

g
—
{{o]
[¢o]
oo

|

Walnut Creek 1-800-832-6655

plans, combined with a history of competi-
tive group rates and personalized service,
it's easy to understand why groups we started
working with 35 years ago are still our
customers today.

At California Casualty, we're committed
to meeting your needs, now and years from
now. Make a change for the better, today.
Call for no-obligation information.

& California Casualty

Our Group Serving Yours * 75th Anniversary

csea
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Political

Training for political action

(from page 1)

As California prepares itself for the
biggest election year of the decade,
CSEA has taken .a pro-active role.
Along with Proposition 71, all 80
Assembly seats and half of the Senate
seats will be left for the voters to decide.

"Can CSEA really make a difference?
Bill Camp, administrative assistant to
Senator David Roberti, D-Los Angeles,
pointed to a number of CSEA triumphs
in the last year, including the defeating
of the Cordoba nomination and the
quelling of AB 660. He also relayed a
statistic of direct proof. “‘In the election
of Senator Cecil Green, 55 percent of
your membership voted,”” said Camp.
“About 40 percent of all other union
members voted, while 28 percent of the
voting population as a whole took part.

Because of CSEA’s showing, Cecil
Green won a very difficult election.”

Green, D-Garden Grove, whose votes
supported CSEA’s position on last
year’s legislation, spoke to members at
the other end of the state. “I’m in

Sacramento only because of what you

did for me,’’ said Green, ‘‘and working
together with CSEA, I will remain in
Sacramento in the future.”

Steve Coony, principal consultant to
Senator Roberti, also addressed
members in Los Angeles. “A lot of peo-
ple converted to the CSEA way of think-
ing after the Green election,”” said
Coony. ““You proved a grassroots cam-
paign can be successful in the age of the
media campaign.’

Coony, whose. father was a union

“‘Because of (our increased involvement) the
attitude towards classified employees in the Legisla-
ture has changed dramatically.”

- —Barbara Howard,

Director of Governmental Relations

Clovis Unified Chapter 250 President Gayle Jordan discusses strategies for local elec-

tion campaigns with Area E PACE Committee representative Dan Perez.

Area B PACE Committee representaﬁve Berlin Wilbon and Region 68 RPAC Ann Hall
enjoyed the northern California program.

During a break in the training, RR Tony Contreras, left, and RPAC Linda Rigney, second

‘from left, discussed the upcoming legislative elections with Director of Governmental

Relations Barbara Howard and Orange Field Office Director Pat Prezioso.

representative, summed up the cam-
paign. “CSEA came through in spec-
tacular fashion . ... The campaign suc-
ceeded beyond our wildest dreams.”’

Assemblyman Dick Floyd, D-
Gardena, candidly discussed the
members’ part in the coming elections.
““Legislators have a responsibility to
their constituencies to represent them,”’
said Floyd. “If there are people who
aren’t acting on your behalf, don’t vote
for them.”’

Almost 200 of CSEA’s members, who
will be the leadership core for ““Election
‘88,”’ took part in the training sessions.
Among other topics discussed were how
to speak with legislators, what to do in
case of a legislative alert and how CSEA
members can and do make a difference

in the legislative process.

Bonnie Herron, Area F Legislative
Committee representative, thinks the
training will help. ¢‘Our members have
definitely: become more politically
aware,”’ said Herron, ‘‘but, the train-
ing has shown us we still have a lot of
things left to do.”

Because of its growing political
sophistication and involvement, CSEA
continues to strengthen its position in
the Legislature. -Assemblyman Floyd
didn’t think twice when he was invited
to speak at state headquarters on his day
off. ““When the invitation said CSEA—
boom, I was here. Some wonderful peo-
ple from your association have worked
on my campaigns and I haven’t forgot-
ten them.”’

“‘Because of CSEA’s grassroots work in the Green
campaign, a lot of people have converted to your

way of thinking.”’

—Steve Coony, Principal Consultant
to Senate President, pro Tempore David Roberti

Senéte Pfesident pro Tempore'David‘Ro_ber,ti’s‘ principal labor consultant Steve Coony
‘told members, '‘Your voice is immeasurably stronger (in Sacramento) because of what
yqu,did in- 1986, 1987 and what we hope:you will be able to do ‘in 1988."

' Assemblyﬁ\ah-Riéha‘rd Fond, D-Gardena, told attendees, *‘If there.are (legislators) who

" -aren’t on your side, don’t vote for them.”’

oo The C’aii"rf'g'mi‘a’ School ':Erh'ploye‘e
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